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GENERAL PROVISION

ARTICLE 1. PREAMBLE

This Memorandum of Understanding is made and entered into between the City of
Bishop, hereinafter referred to as “the City” and the Bishop Police Officers Association,
hereinafter referred to as “the Association”, pursuant to California Government Code,
Section 3500 et. seq. The purpose of this Memorandum of Understanding is the
establishment of rates of compensation, hours of work and other terms and conditions of

employment.

ARTICLE 2. RECOGNITION
1. The City of Bishop recognizes the Bishop Police Officers Association as the

recognized and exclusive representative for the following classifications:
Police Officer
Senior Officer (Position eliminated 4/1/89)
Police Sergeant
Associate Members (Communications Operators)
2. This recognition is exclusive of (1) management employees, (2) provisional
employees, (3) temporary employees, and (4) part-time employees.
3. The City agrees to meet and confer exclusively with the Association on all matters
relating to the scope of representation under the Meyers-Milias-Brown Act (Government

Code Section 3500 et. seq.)

ARTICLE 3. SEVERANCE

1. If any provision of the agreement should be found invalid, unconstitutional, unlawful,
or unenforceable by reason of any existing or subsequently enacted constitutional or
legislative provision or by final judicial authority, the offending provision shall be severed,
and all other provisions of the agreement shall remain in full force and effect for the duration
of the agreement.

2. In the event that any provision of the “MOU” should be found invalid,

unconstitutional, unlawful or unenforceable, the City and the Association agree to meet and
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confer in a timely manner in an attempt to negotiate a substitute provision.  Such
negotiations shall apply only to the severed provision of the agreement and related

provisions.

ARTICLE 4. SOLE AGREEMENT

1. The policies collected in this Memorandum of Understanding constitute the entirety of
the policies which are subject to the meet and confer obligation as agreed to by the parties.

2. If, during the term of the “MOU”, the parties should mutually agree to modify,
amend, or alter the provisions of this “MOU” in any respect, any such change shall be
effective only if and when reduced to writing and executed by the authorized representatives
of the City and the Association. Any such changes validly made shall become part of this
“MOU” and subject to its terms.

3. The waiver or breach of any condition of this “MOU " shall not constitute a precedent
in the future enforcement of all terms and conditions herein.

4. For purpose of this Amendment the Chief of Police, after conferring with the BPOA,
has the sole discretion to discontinue the 3-12-4-12 shift schedule for any reason. Some
examples of reasons which could cause discontinuation of the 3-12-4-12 plan could be:

(a) Less than 20 percent reduction in the accumulation of overtime
(b) Abuse of sick time

(©) Reduction in work performance

(d) Loss of personnel due to retirement, injury, or vacancies.

The implementation of the 3-12-4-12 shift schedule is believed to be beneficial to both
the Department and its employees and will be assessed for continued implementation.

Addemdum to MOU 3/4/03

ARTICLE 5. CONCLUSIVENESS

The City and the Association agree that during the negotiations which resulted in this
"MOU", each had an unlimited right and opportunity to make demands and proposals with
respect to any subject or matter within the scope of representation; therefore, during the term
of this agreement, the City and the Association shall not be obligated to meet and confer on

any matter:



(a) whether or not specifically referred to in this “MOU ",
(b) whether or not the matter was within the knowledge or contemplation of either

party at the time of negotiations;

(c¢) whether or not the matters were proposed and later withdrawn during negotiations.

ARTICLE 6. FULL FORCE AND EFFECT

All wages, hours and terms and conditions of employment that are negotiable subjects of
bargaining under the Meyers-Milias-Brown Act, including those set in the “MOU”, shall
remain in full force and effect during the term of this “MOU” unless changed by mutual

agreement.
RESPECTIVE RIGHTS

ARTICLE 7. ASSOCIATION RIGHTS

The Bishop Police Officers Association shall have the following rights and
responsibilities:

1. The right to payroll deductions made for payments of organization dues and for City
approved programs.

2. The use of City facilities for regular, normal and lawful Association activities,
providing that appropriate advance arrangements are made. The granting of such use may be
conditioned on appropriate charges to offset the cost of such use.

3. Reasonable access to employee work locations for officers of the Association and their
officially designated representatives for the purpose of processing grievances or contacting
members of the organization concerning business within the scope of representation. Access
shall be restricted so as not to interfere with the normal operations of any department or with

established safety or security requirements.

ARTICLE 8. CITY RIGHTS

The rights of the City include, but are not limited to the exclusive right to determine the
mission of its constituent departments, commissions and boards; set standards of service;

determine employment standards; direct its employees, take disciplinary action; relieve its



employees from duty because of lack of work or for other legitimate reasons; maintain the
efficiency of governmental operations; determine the methods, means and personnel by
which government operations are to be conducted; establish a classification plan; take all
necessary actions to carry out its mission in emergencies; and exercise complete control and

discretion over its organization and the technology of performing its work.
GRIEVANCE PROCEDURE

ARTICLE 9. GRIEVANCE PROCEDURES

1. All employees of the City are free to present complaints or grievances relating to
employment or working conditions and shall be guaranteed freedom from discrimination,
coercion, restraint or reprisal action. Except where otherwise provided for by law, any
employee shall have the right to present grievance in any matter arising out of his
employment in accord with the procedures outlined below. An aggrieved employee shall
have the right to be accompanied and assisted by a representative of his/her own choosing
during any step of the grievance procedure.

2. The following series of steps provides a progressive procedure designed to resolve
grievances at the lowest supervisory level consistent with justice, fair treatment and
administrative policy.

STEP I. The employee shall discuss his’her complaint with the immediate
supervisor. Within five (5) working days thereafter, the immediate supervisor
shall give his/her decision verbally to the employee.

STEP II. If the employee and his/her immediate supervisor cannot reach a
satisfactory agreement on the complaint within five (5) working days of the
initiation of the discussion, the employee may file a written grievance
concerning the matter with his/her department head. The employee shall
clearly state the basis of the grievance, giving time, place, other persons
involved, and any other pertinent information. The department head shall,
within five (5) working days after receipt of a written grievance, supply an
answer in writing to the aggrieved employee, explaining clearly the decision or
proposed action and reasons therefore.

STEP II.  Should the aggrieved employee not be satisfied with the answer
received from the department head, he/she may, within five working days
after its receipt, file an appeal with the City Administrator. The
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Administrator shall review the matter, investigate and provide a written
answer to the appeal within ten (10) working days explaining the decision or
proposed action and reasons therefore. Should the aggrieved employee not be
satisfied with the answer received from the Administrator, he/she may, within
five (5) working days, file an appeal with the City Council. The City Council
review shall be completed in a reasonable time period consistent with their
time schedule and time depth of investigation required. The City Council’s
decision shall be final.

STEP IV. An employee who has been served a notice of discipline which
consists of a minimum of a three (3) day suspension without pay, may file an
appeal within five (5) working days of its receipt with the City Administrator.
The Administrator shall review and investigate the matter, and provide a
written answer to the appeal within ten (10) working days explaining the
decision or proposed action and reasons therefore.

Should the disciplined employee not be satisfied with the answer received
from the City Administrator, he/she may within five (5) working days,
request the matter to be sent to the Discipline Committee. The Discipline
Committee will consist of one (1) citizen appointed by the City, one (1)
citizen appointed by the employee and one (1) citizen appointed by the two
aforementioned citizens. The Committee shall review the incident, the
investigative reports, memos, and any other evidence used in determining the
discipline given. The Committee may hear evidence and oral arguments if
the employee or City so desires. The Committee shall complete the review
within a reasonable period of time consistent with its time schedule and the
depth of investigation required. The Committee’s decision shall be advisory
i nature, and shall be in the form of recommendations.

Should the employee not be satisfied with the findings of the Discipline
Committee, he/she may within five (5) working days file an appeal with the
City Council. The City Council’s review shall be completed in a reasonable
time period consistent with its time schedule and the depth of investigation
required. The City Council’s decision shall be final.

3. The department head shall allow the employee such time off with pay from regular
duties as determined to be necessary and reasonable for the processing of a grievance.

4. When circumstances warrant, the time limits specified in each step of the grievance
procedure may be extended with the verbal consent of both parties concerned.

5. Failure of the aggrieved employee to file an appeal within the specified time limit for

any step of the procedure shall constitute an abandonment of the grievance.



6. Although an aggrieved employee may be assisted by representatives of his own

choice, he must be present personally and participate in the discussions and proceedings.

HOURS OF WORK AND OVERTIME

ARTICLE 10. HOURS OF WORK
1. WORK WEEK. The normal work week shall consist of forty (40) hours, except those
employees working the twelve hour work schedule. Addendum 1o MOU- March 2003
2. WORK DAY. For shift employees, the usual work day shall be eight (8) consecutive
hours within a twenty-four (24) hour period, inclusive of meal time. For employees working
a 4-10 plan, the normal work day shall be a ten (10) hour shift. For employees working 3-
12-4-12 plan, 160 hours per a 28-day month, the normal work day shall be a twelve (12)
hour shift with two eight (8) hour shifts per a 28-day month, therefore not to exceed 160
hours per month. Addendum to MOU March 2003
3. TRAVEL DAY - If training is outside Inyo or Mono Counties, then the affected
employee will not be required to work on his/her day of travel to or from training without an
eight (8) hour break.
4. DEFINITION OF SHIFT EMPLOYEES. Shift employees are assigned to positions
which duties are performed on a 24 hour a day, 7 days-a-week basis and include:
(a) Police Officer
(b) Senior Officer (Position Eliminated 4-1-89)

(c) Police Sergeant

ARTICLE 11. OVERTIME
1. FAIR LABOR STANDARDS ACT. The negotiating teams for the City of Bishop and
the Bishop Police Officers Association have agreed to the adoption of the following
provisions relating to overtime:
(a) That any overtime hours worked within any given work period

shall be compensated by overtime pay. Compensatory time off (CTO)



may be authorized at the request of the employee and with the
approval of the Chief of Police or his designee.
(b) Previously authorized CTO (see (a) above) can be accumulated to
a maximum of eighty (80) hours. Hours in excess will be paid at the
overtime rate.

2. RATE.
(a) Employees shall be paid overtime at the rate of time and one-half
their regular rate of pay, including special pay which is part of their
regular pay (e.g., educational compensation). All overtime shall be
recorded and paid on the basis of 30 minute increments, such that for
each full 30 minute period worked, the employee shall be
compensated to the nearest half hour of overtime.
(b) Schools and Training. All schools and training required by the
Chief of Police attended by police employees on off duty time shall be
compensated.
(c) Department Meetings. All department meetings attended by
police employees on off duty time shall be compensated at the
overtime rate with a minimum two hours.
(d) Employees who are required to work an overtime shift on a
holiday shall be paid at the overtime rate and shall accrue 12 hours of
holiday time.

3. HOURS PAID. Overtime shall be paid after eight hours worked in a day inclusive of
meal time for shift employees, or ten hours for employees working a 4-10 plan, or 12 hours
for employees working a 3-12-4-12 plan. (4ddendum to MOU March 2003) One hour minimum
will be paid for all eligible employees who are required to attend meetings after normal work
hours.

4. HOURS WORKED. Holidays, vacation, CTO and sick leave shall constitute hours

worked for the purpose of computing overtime.



5. COMPENSATING TIME OFF. Notwithstanding the provisions of this section, police

employees may be granted compensatory time off for overtime credit pursuant to Article 11,
1(a) and (b).

6. SCHEDULING COMPENSATING TIME OFF. Request to use compensating time off
shall be granted with due regard for operational necessity such as staffing levels. Time taken
off shall be at the discretion of the Chief of Police or his designee and subject to the

maximum allowable accumulation limit of 80 hours and with due regard for the wishes of

the employee.
7. COURT APPEARANCES. Officers responding to a subpoena during non-working
hours shall be compensated as listed above providing the following procedures are followed:

It 1s the responsibility of the police supervisors to notify officers of cancelled
court appearances as soon as is practical. It is the officer’s responsibility to
contact the on duty watch commander on the day of the scheduled appearance
to determine if a cancellation has occurred if the officer is scheduled to work.
If court falls on the officer’s day off, then officer must call in on last working
day. If officer is off, then it is the supervisor’s responsibility to contact
officer if court has been cancelled.

If an officer reports to the department or the court in response to a subpoena
or other official notice, without having first called to learn of a cancellation or
postponement and he/she has not confirmed the appearance as described
above, no overtime compensation will be approved.

The four (4) hour minimum will only apply when the total four hours occurs
during non-working hours. Should an officer receive a subpoena for a 1300
hours court appearance and is scheduled for a 1500 hours shift assignment,
he/she is entitled to two (2) hours overtime. An officer assigned to a shift
ending at or near the scheduled court or hearing appearance time, will
continue his/her shift at the regular overtime rate without a minimum on day
watch. If an officer is scheduled to work graveyard, then officer shall receive
the minimum four (4) hour court appearance if court is scheduled after his/her
shift.

8. VACATION CALL BACK. An employee called into work during his/her regularly
scheduled vacation period shall be compensated at a rate one and one half (1 %) times
his/her regular rate of pay for all time worked. An employee shall only be required to work

one shift. After the shift is worked, he may be returned to vacation status or his vacation

may be rescheduled.



9. EMERGENCY CALL OUTS. In the event an employee is called to work other than
his/her regular shift, he/she will be paid a minimum of four (4) hours overtime regardless of
the time it takes to complete the call-out. Time expended in excess of four (4) hours will be
paid at time and one-half providing the employee is not on regularly scheduled work hours.
Should an officer be called to work early to assist or relieve a different officer, overtime will
only be paid up to such point the effected officer would begin his/her normal work shift (.e.,
an officer being called upon to work at 0500 hours that is normally scheduled to begin work
at 0600 hours would receive one (1) hour of overtime pay). Upon completion of the call-out
assignment, the employee will return to off-duty status. The above guidelines shall only

apply to emergency call-outs and not to parades, meetings and scheduled events.

PAY PROVISIONS
ARTICLE 12. SALARY

The following salary ranges shall apply to employees in the bargaining unit for Fiscal

Year 2006-2007:

CLASSIFICATION SALARIES

Police Officer $4370 $4856 $5395

Senior Officer (Position Eliminated 4-1-89)

Police Sergeant $4691 $5629 $6192
Communication Operator $3000 $3300 $3630 $3993

The following salary and cost of living provisions shall apply for the effective period of
this document:
* July 1, 2006 - 3% cost of living increase incorporated into new salary schedule
e July 1, 2007 - 3% cost of living increase
e July 1, 2008 — 3% cost of living increase

ARTICLE 13. ON CALL/SHIFT DIFFERENTIAL PAY
(1) Officers placed on call by the Police Department will be paid at the rate of % the

hourly rate for the hours on call.



(2) There will be a single shift differential pay schedule and it shall be as follows: A 4%
(four percent) shift differential pay shall be paid to eligible members of the department
(police officers, sergeants, communications operators) who work during the hours of 6:00

p-m. to 6:00 a.m. No other shift differential pay shall be paid.

ARTICLE 14. EDUCATIONAL AND P.O.S.T. CERTIFICATE PAY

1. Additional salary compensation shall be received by an employee attaining P.O.S.T.
Certificates as follows:

P.O.S.T Intermediate Certificate 2%
P.O.S.T. Advanced Certificate 2%

2. It is agreed that the maximum additional compensating possible for P.O.S.T
Certificates is 5%. All eligible employees hired prior to July 1, 1982 shall receive the
allowable maximum of 5% for an Intermediate Certificate and 5% for an Advanced
Certificate.

3. Full time, permanent employees shall receive educational incentive raises if they
qualify under the following definitions, according to the table in Section 4:

(a) Degrees for which incentive pay is awarded shall relate directly to the department
or position.

(b) All college degrees or units of credit shall be from an accredited college, defined
as a community college, college, or university accredited as such by: (1) the
Department of Education of the state in which the college community college, or
university is located, or (2) the recognized national accrediting body, or (3) the state
university in the state in which the community college, college or university is
located.

(¢) This educational incentive plan shall apply to members represented by the BPOA
for degrees or certificates as listed below which are earned at any time.

4. TABLE OF INCENTIVE ALLOWANCES:

DEGREE OR CERTIFICATE PERCENTAGE RAISE ALLOWED
AA Degree 5%
BA Degree 5% Accumulative
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MA Degree 5% Accumulative
PhD 5% Accumulative

ARTICLE 15. SPECIAL DUTY PAY
1. Effective July 1, 2004, the following special duty pay will be paid:

(a) Field Training Officer (FTO — as designated by the department) will receive an
additional $15.00 per shift when performing assigned training duties.
(b) Communication Training Operator (as designated by the department) will
receive an additional $15.00 per shift when performing assigned training duties.
(¢) Special duty pay will be paid for the following positions, assigned by the
Chief or designee, at 3%:

1. K-9 officer

2. Investigator

3. Narcotics Investigator

4. School Resource Officer

2. Officer in Charge Pay - Effective February 14, 2005

(a) There will be a 5% “in charge” pay incentive for sworn personnel which will
include sergeants in the absence of the Chief and/or Lieutenant.
(b) If the Lieutenant and a Sergeant are not on duty during a designated shift,
then the “In Charge” Officer is the “Watch Commander” pursuant to the  Bishop
Police Department Policy Manual and will receive “in charge” pay incentive of 5%.
(c) If the Chief and Lieutenant are gone out of the area at the same time, a Sergeant
will be designated as the “Sergeant in Charge”. The “Sergeant in Charge” will

receive a pay incentive of 5% while on duty or when called out.

ARTICLE 16. LONGEVITY PAY PLAN
Employees with the City:
a. & years and 6 months receive an additional 2% of base salary increase
b. 13 years and 6 months receive an additional 2% of base salary increase

c. 18 years and 6 months receive an additional 2% of base salary increase

11



For purposes of this section, length of service is defined as continuous uninterrupted
service with the City except for periods of involuntary layoff. Each incentive step is
accumulated. Example: an employee with 15 years of service is entitled to 2% + 2% for a

total of 4%.

RETIREMENT
ARTICLE 17. RETIREMENT

1. The City agrees to enroll all safety members in the PERS Retirement System which
the City agrees to pay both the employer’s share and the 9.0% employee’s share.

2. The City agrees to enroll all safety members in the 3% at 50 PERS benefit formula
with a single highest year retirement benefit for sworn personnel and pay the entire agency
cost of such enrollment.

3. The City agrees to provide by resolution with PERS consent for the employer paid
member contribution program (EPMC) which will allow for the employee’s contribution
rate of salary to be included in calculating the final last year highest salary. This percent is
presently 9%.

4. The City agrees to enroll all safety members in the PERS 1959 Survivors Benefit at a

cost of $2.00 per month paid for by the employee.

ARTICLE 18. RETIREMENT MEDICAL INSURANCE

Retirees, as qualified under the Public Employees’ Retirement System, will be eligible for
health insurance coverage as set forth by the PERS health program. This allows for payment
of premiums to the same contribution limit as the City pays for in service employees. This
also includes eligibility for retiree’s eligible spouse and family as determined by PERS
guidelines. Effective with the conclusion of negotiations for Fiscal Year 2004-2005, retirees
with dependent coverage will be required to contribute forty dollars ($40.00) per month
toward the cost of dependent coverage.

Coverage of retirees is subject to negotiated agreements between the City and Association

as allowed under state law and PERS restrictions as long as such restrictions are applicable.
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PAID LEAVE

ARTICLE 19. SICK & BEREAVEMENT LEAVE

1. Sick leave with pay shall not be considered as a right which an employee may use at
his discretion, but shall be allowed only in case of necessity and actual personal sickness or
disability.

2. In order to receive compensation while absent on sick leave, the employee shall notify
his supervisor two hours prior to the time set for beginning his daily duties. When absence
is for more than three consecutive work days, the employee may be required to file a
physician’s certificate certifying that the employee’s condition prevented him from
performing the duties of his position. If for any reason a physician’s statement is not
obtainable, the employee may be required to file a notarized affidavit stating the
circumstances of the illness.

3. Any eligible employee who is absent from work by reason of attendance upon
members of the immediate family whose illness requires the care of such employee may be
allowed leave of absence with full pay not to exceed eight (8) working days or 64 hours in
any one year. Immediate family shall include the father, mother, father or mother of spouse,
brother, sister, spouse or child of any eligible employee of the City. Such leave shall be
deducted from accrued sick leave.

4. The City may allow for additional hours of accumulated sick leave for listed family
members to be utilized in up to two work weeks (10 day) increments to a 12-week maximum
per year. Authorization for the additional family sick time is at the discretion of the Chief or
designee.

5. Full time employees shall accrue sick leave with pay at the rate of one and one quarter
working days, with full pay, for each calendar month of employment.

6. Sick leave with pay shall accrue at the rate of one and one quarter working days for
each full month of continuous service in which the employee has worked, or is on authorized
leave of absence with pay, or is on Workmen’s Compensation Leave. Sick leave may be

accumulated without limit.
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7. An employee eligible for sick leave with pay may be granted such leave for medical
and dental appointments, personal illness, physical incapacity, or for enforced quarantine of
the employee in accord with community health regulations.

8. An employee who becomes ill while on vacation may have such period of illness
charged to his accumulated sick leave instead of to vacation, provided that immediately upon
return to duty, the employee submits to his department head a written request for sick leave
and a written statement signed by his physician describing the nature and dates of the illness,
or a notarized affidavit of the employee stating the circumstances of the illness.

9. On written request of the employee and recommendation by the department head, the
City Council may authorize a leave of absence without pay, not to exceed three (3) calendar
months, for the purpose of recovering from an illness, provided:

(a) The employee has used all his accumulated sick leave and
vacation;
(b) The employee has been continuously employed in the City service
for at least one year;
(c) The employee presents to his department head for referral to and
consideration by the City Council, a written explanation of the
employee’s illness and an estimate of the time needed for recovery
signed by the employee’s physician;
(d) Prior to returning to work, the employee may be required to take a
medical examination as prescribed by the City Council. The
employment record and the results of such examination shall be
considered by the City Council in determining the employee’s fitness
to return to work.
10.  As in this policy used, the term “sick leave” shall be deemed to include maternity
leave.
11. Any eligible employee, who is absent from work by reason of a death in the immediate
family of the employee, may be allowed leave of absence with full pay, not to exceed four
(4) working days in any one year. Such leave shall not be deducted from accrued sick leave,

holiday hours or vacation leave.
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12. The City has amended its contract with PERS to provide credit for unused sick leave
as additional credit for members retiring under PERS.

13. Whenever any City police officer is disabled, whether temporarily or permanently, by
injury or illness arising out of and in the course of his duties, he shall become entitled,
regardless of his period of service with the City, to leave of absence while so disabled
without loss of salary, in lieu of temporary disability payments, if any, which would be
payable under this chapter, for the period of such disability but not exceeding one year or
until such earlier date as he is retired on permanent disability pension.

14. Safety employees paid compensation under Section 13 of this “MOU” shall surrender
all workmen’s compensation payments to the City during such leave of absence.

15. Employees absent on Workmen's Compensation leave shall continue to accrue
vacation and sick leave benefits, and to earn eligibility for consideration of merit salary
increases during such absence from work, so long as such employees hold employment

status with the City.

ARTICLE 20. VACATION LEAVE
1. Regular, full time employees with a regular work week of forty (40) hours, shall
receive annual vacation with pay with the following exceptions:
(a) Employees who have served less than one year in the service of the
City, however, vacation credits for the time are granted to each
employee.
(b) Employees who work on a temporary part time basis; seasonal or
contract employees.
2. The employee shall be granted vacation credits according to the following schedule, to
be taken at the discretion of the department head:
1 to 3 years 8 HRS./month or 12 days/year
3 years 1 month to 10 years 10 HRS./month or 15 days/year
After 10 years One additional day for each
additional year of service to a

maximum of 25 days
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3. Accumulation may be no more than 280 hours vacation credits for employees with ten
years or less of service, or 360 hours for employees with more than 10 years of service.
Vacation credit exceeding this at the end of each month shall be automatically cancelled.

4. ANNIVERSARY DATE. The anniversary date, for purposes of calculating vacation,
shall be the year and the month in which an employee starts employment with the City.

5. For purposes of computing annual vacation leave, a working day shall be considered
1/5 of the number of working or duty hours in the established work week.

6. In the event, one or more municipal holidays fall within an annual vacation leave, such
holidays shall not be charged as vacation leave and the vacation shall be extended
accordingly.

7. Employees who terminate employment shall be paid in a lump sum for all accrued
vacation leave earned prior to the effective date of termination.

8. For vacation purposes, reinstated employees are considered new employees.

9. The City and Association agree that vacation and holiday time off shall be scheduled
by seniority choice and shall be determined by “years of service” rather than rank. This
provision shall apply only to uniformed personnel with the rank of Sergeant and below. To
implement this paragraph, a “time off” (includes holiday and vacation credit) request sheet
shall be posted in January of each year to solicit “requests for time off’. Said schedule,
when approved by the Police Chief or his designee, shall be effective March 30th for the
subsequent calendar year. Requests shall be granted based upon legitimate operating needs
and not unreasonably denied. Changes to the schedule during the year shall be subject to the
approval of the Police Chief or his designee. Bumping is not permitted without the consent

of the affected employee.

ARTICLE 21. HOLIDAYS
1. The following holidays with pay shall be observed:
1) January Ist, “New Year’s Day”
2) The third Monday in January, “Martin Luther King’s Birthday”
3) The third Monday in February, “Washington’s Birthday”
4) March 31st, “Cesar Chavez Day”

16















