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SECTION I ADMINISTRATION

ARTICLE 1.01 PREAMBLE

This Memorandum of Understanding (MOU) is entered into by the City of Chula Vista (City) and the
Chula Vista Police Officers Association (POA) as a result of meeting and conferring in good faith
concerning the wages, hours and other terms and conditions of employment, pursuant to the

Employer-Employee Relations Policy of the City of Chula Vista and the California Government Code
Sections 3500 et. seq., known as the Meyers-Milias-Brown Act.

ARTICLE 1.02 RECOGNITION
The City recognizes the POA as the certified representative for all employees of the Police Department

who are employed in the classifications of, or have the working titles of: Peace Officer, Police Agent,
Police Sergeant, and Police Licutenant.

ARTICLE 1.03 CITY RIGHTS

Nothing contained herein shall be construed to restrict any legal or inherent exclusive City rights with
respect to matters of legislative or managerial policy

The exclusive rights of the City shall include, but not be limited to, the right to:

A Establish, plan for, and direct the work force toward the organizational goals of the City
government.

B. Determine the organization, and the merits, necessity, and level of activity or service
provided to the public.

C. Determine the City budget.

D Establish, regulate, and administer a merit or civil service system which provides for all
types of personnel transactions, including, but not limited to, determining the procedures
and standards for the hiring, promotion, transfer, assignment, layoff, retention, and
classification of positions in accordance with the City Charter, Civil Service Rules, and
established personnel practices.

E. Discipline or discharge employees for proper cause.

F. Determine the methods, means, numbers, and kinds of personnel, and the job or position
content required to accomplish the objectives and goals of the City

G. Effect a reduction in authorized positions.
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H. Take actions necessary to carry out the mission of the City in emergencies and in other
situations of unusual or temporary circumstances.

L Continue to exercise efficient and productive management practices consistent with Federal
and State laws and in compliance with the City Charter and City ordinances.

In exercising these rights the City shall comply with all applicable provisions of this agreement.

The establishment or exercise of City rights shall not be subject to meeting and conferring; provided,
however, the POA shall not be precluded from meeting and conferring with representatives of the City
when the consequences of decisions on matters of City rights directly affect wages, hours, and other terms
and conditions of employment.

ARTICLE 1.04 POA RIGHTS

L

IL.

111,

Authorized representatives of the POA shall be allowed reasonable access to unit employees at
their work locations during working hours for the purpose of consulting with employees in the unit
regarding the employer-employee relationship, provided that: (1) the work of the employee and the
service of the public are not unduly impaired, and (2) the authorized representatives shall have
given advance notice to the Chief of Police or his or her designated representative when contacting
unit employees during the duty period of the employees. The Chief of Police or his or her designee
shall determine the appropriate time for such access.

The POA may be granted use of City facilities by the appropriate Appointing Authority for
meetings composed of unit employees, provided such meetings are held outside regularly
scheduled working hours for the group which is meeting, and provided space can be made
available without interfering with the City needs.

A reasonable amount of space shall be provided to the POA on City bulletin boards for legitimate
communications with members. The POA shall be responsible to maintain space provided in an
orderly condition and shall promptly remove outdated materials.

The City shall continue to bill the POA $.10 per member per pay period for the actual costs
incurred for dues deductions on behalf of the POA.

ARTICLE 1.05 EMPLOYEE RIGHTS

L

IL

Employees may form, join and participate in the activities of employee organizations of their own
choosing for the purpose of representation in matters of employer-employee relations.

City agrees that no officers, agents, representatives, members or anyone connected with either
party will in any manner intimidate, coerce, restrain or interfere with employees to form, join or
assist labor organizations or to refrain from any of these activities, specifically including the rights
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of employees to withdraw, revoke or cancel POA membership, or because of the exercise of any
right provided to the employee by this MOU

ARTICLE 1.06 LABOR-MANAGEMENT COOPERATION

The parties agree that during the term of this MOU, they will continue to support the Pride At Work
Program. In addition they will continue to participate in efforts to contain health care costs. The City and
POA agree that they will continue to have open discussions on matters of concern to the parties during the
term of this MOU.

ARTICLE 1.07 TERM AND EFFECT OF THIS MOU

L

IL.

HI.

v

This MOU shall remain in full force and effect from July 1,2005 through June 30, 2010 (the date
closest to July 1 that is the end of a pay period) and it is understood and agreed that the terms and
conditions, wages, and all provisions of this MOU shall continue in effect until a new MOU is
negotiated and subsequently ratified by the POA and the City Council. Said terms and conditions
as outlined in this MOU shall remain in effect from July 1, 2005 until the last pay period of June
2010, not encompassing July 1, 2010, unless one of the parties notifies the other in writing not
later than March 1, 2010, of its desire to modify or terminate the MOU and provides written
proposals for such modifications no later than March 30, 2010. City agrees that if said written
proposals are received from the POA by March 30, 2010 that the City will be prepared to
commence negotiations on those proposals by April 15, 2010.

The provisions of this MOU shall be subject to Federal, State and local law.

This MOU fully and completely incorporates the understandings of the parties hereto for the full
term of this MOU, constituting the sole and entire understanding between the parties. It is further
understood, however, that nothing herein prohibits the parties from changing and amending the
terms of this MOU during the period of its effectiveness by further meet and confer sessions by
mutual agreement. Nothing contained herein shall affect rights and privileges of parties as
established by the laws of the State of California, as contained in the Government Code of the
State of California under those provisions known as the Meyers-Milias-Brown Act, unless
specifically referred to herein.

If at any time during the term of this MOU, through causes beyond the control of the City, the City
does not have a sufficient amount of anticipated budgeted revenues or is required to make
substantial unanticipated expenditures, then, in such event, the City may, with mutual agreement of
the POA, re-negotiate this MOU and meet and confer on wages, hours and other terms and
conditions of employment. This section, however, in no way affects the existing right of the City to
lay off employees.
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ARTICLE 1.08 MOU REVISIONS

The City and POA agree that during the term of the MOU they will continue to meet and confer on
changes to the format and language of the MOU if necessary. The purpose of the proposed changes is to
reconcile the MOU with the Civil Service Rules, the Employer/Employee Relations Policy, and other City
policies and procedures, and to insure the language of the MOU accurately reflects City practice.

Any proposed changes to the MOU that involve monetary issues will be deferred to meet and confer in
2010, except those issues specifically reserved for discussion during the 2008 reopener period.
Additionally, this language will not prohibit the POA from requesting the City meet and confer on
monetary issues where manifest inequities have arisen.

ARTICLE 1.09 REOPENER

This MOU shall be in full force and effect from July 1, 2005 through June 30, 2010 POA and the City
agree that during the third year of the MOU a reopener on issues involving base wages, health care
benefits, longevity pay, and the Retirement Health Savings plan will be initiated. No other issues will be
considered during the reopener period. The City agrees that before discussions begin on the reopener
issues it will research additional funding mechanisms for the RHS plan. Additionally, the City agrees it
will conduct salary and benefit surveys and provide the surveys to POA during the meet and confer
period.

ARTICLE 1.10 RETENTION OF BENEFITS

The represented employees covered by this MOU shall retain all benefits provided herein for the full term
of this MOU and for any such additional period of time as provided in Article 1.07; provided, however,
benefits, rights, or privileges not specifically covered by this MOU, but subject to the Meyers-Milias
Brown Act, may be acted upon by the City without mutual consent after meeting and conferring with the
POA.

ARTICLE 1.11 SAVINGS CLAUSE

If any article or section of this MOU is held to be invalid by operation of law or by any court of competent
jurisdiction, or if compliance with, or enforcement of, any article or section is restrained by such court, the
remainder of this MOU shall not be affected by such action. The parties shall, if possible, meet and confer
or meet and consult as the case may be for the purpose of arriving at a mutually satisfactory replacement
for any article or section invalidated by operation of law.
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SECTION 11 COMPENSATION
SUBSECTION A WAGES

ARTICLE 2.01 WAGES
L. Salary Increases - Base wages (i.e. the salaries for Steps A-E) shall increase as follows at the
beginning of the pay period which includes January 1st. The City shall continue to pay 9% toward
the employee's portion of the PERS contribution for classifications represented by POA.
1 January 1,2006 10% (20% spread between Sergeants & Lieutenants)
2. Januvary 1,2007 4%
3 January 1,2008 4%
4 January 1,2009 3%
5. January 1,2010 4%

II. Merit (Step) Increases will be made according to the formula set forth in the Civil Service Rules
currently in affect.

The classifications shall be subject to a five (5) step salary range. The normal hire rate shall be
Step "A" provided, however, that an exceptionally well-qualified candidate may be hired beyond
Step "A" within the established range based upon the recommendation of the Chief of Police and
approval by the City Manager.

I1I. Effective Dates - All other payrol! and wage changes, such as regular merit increases, shall be
made effective at the beginning of the regular biweekly payroll period which includes the
employee's actual anniversary date of the employee's current position.

v Rate of Pay Following Promotion - When a represented employee is promoted, the new rate of pay
will be the lowest step in the new salary range which will result in the employee receiving at least
5% more than the actual rate in the old classification. The actual rate will also include Motorcycle,
and Dog Handler pay if these differentials will be lost as a result of the promotion. It will not
include Education Incentive or Bilingual Pay

ARTICLE 2.02 OVERTIME

L. Subject to the provisions of Paragraphs II through IV below, when an employee is required or is
ordered to:

A. Work on his or her day off; or
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IL.

III.

v

B. Report back to work after he or she has left the work station; he or she shall be
compensated for a minimum of two hours for any time worked in accordance with the
provisions of the Fair Labor Standards Act and the 7k exemption. For purpose of
calculating the overtime premium, time worked shall include paid time off and eligibility
for overtime shall be based on hours worked during a work period in excess of 80 hours in
a work period.

"Immediate" callbacks require the employee to return to the station or to proceed to a crime
scene as soon as possible upon notification. "Non-immediate” callbacks require the
employee to return to the station at a time certain, wherein said time is not designated as
being as soon as possible. For immediate callbacks, overtime shall commence at the time of
arrival at the station or at the crime scene, with an additional one-half hour added for work
related activities undertaken between the time of notification and arrival.

Holdovers Beyond Regular Shift - An employee who works beyond his or her regular scheduled
shift by reason of, but not limited to, late calls, arrests, report preparation, etc. shall receive
payment in accordance with I.B. above. In no event will an employee be paid for less than 5
minutes. Periods of time less than 15 minutes will be disregarded and may not accumulated.

Court Time - Employees on scheduled time off, who are subpoenaed in the line of duty or required
by the Chief of Police or his or her designee to be present in criminal or juvenile court, or other
judicial proceedings, shall be compensated as provided under Article 2.02, I, B above for all time
actually spent and required to be in court and all actual travel time required between the court and
either the Police Station or the employee's home, as the case may be. Employees shall be
guaranteed a minimum of three (3) hours for each separate court appearance, including any travel
time. Employees shall be reimbursed for all actual mileage the employee travels between the court
and either the Police Station or the employee's home, as the case may be, at the mileage
reimbursement rate as set out in Article 2.11

Overtime Premium Pay shall be calculated at the overtime rate required by the Fair Labor
Standards Act.

A committee consisting of Police Department management and POA members shall be formed to
study the use of overtime in the department and develop recommendations as to how overtime can
be managed more effectively

ARTICLE 2.03 COMPENSATORY TIME

An employee eligible to receive overtime pursuant to this section may receive payor compensatory time
off. Compensatory time shall be calculated at the rate of 1-1/2 times the extra hours worked. The use of
compensatory time in-lieu-of overtime pay will be at the option of the Chief of Police and/or supervisor,
based on the employee's request while recognizing the overall staffing requirements of the department.
Compensatory time shall not be accrued to an employee's credit for any time in excess of eighty (80)
hours. A record of compensatory time earned and utilized shall be maintained on the biweekly pay
records.

POA. MOU 7/1/05 - 6/30/10 Page 9



ARTICLE 2.04 CALLBACK PAY

Whenever an employee is called back to work, after he/she has left his or her work site, and is required to
return to work before the scheduled start of his or her next shift, he or she will receive a fifty ($50)
differential, in addition to pay as provided under 2.02 1. B. above.

ARTICLE 2.05 STANDBY PAY

Standby - Employees shall receive $150 compensation for each full bi-weekly period during which they
are assigned standby duties or a prorated amount if the standby period is less than two (2) weeks. Standby
duty is defined as that period of time, in addition to the employee's normal work week assignment, during
which the employee must remain at all times where he or she can be contacted by telephone or pager,
ready for callback to perform essential service within one (1) hour of notification.

Any callbacks that occur while an employee is on standby duty shall not reduce the amount of standby pay
the employee would have earned had there not been a callback. Any overtime or callback pay shall thus be
in addition to the standby pay. For purposes of calculating hours worked under the FLSA, the parties agree
that standby time shall not be counted as hours worked.

ARTICLE 2.06 OUT-OF-CLASS ASSIGNMENT

L Sworn personnel who are assigned duty as an Acting Agent, Acting Sergeant, or Acting Lieutenant
in the Patrol Division for a period of at least one full regularly scheduled continuous work shift
(excluding shift overlap(s)) shall receive compensation at a rate of five percent (5%) above his or
her base pay Payment will be retroactive to the time the out-of-classification assignment
commenced and will continue until the out-of-classification assignment ends, provided the above
full-shift minimum is met. Personnel assigned duty as an Acting Agent, Acting Sergeant or Acting
Lieutenant in the Patrol Division during any shift overlap period will receive out-of-classification
compensation for that overlap period provided the above full-shift minimum is met.

1. Sworn personnel who are assigned duty as an Acting Agent, Acting Sergeant, or Acting Lieutenant
in a division other than Patrol for a period of at least one continuous week (40) consecutive hours)
shall receive compensation at a rate of five percent (5%) above his or her base pay. Payment will
be retroactive to the time the out-of-classification assignment commenced and will continue until
the out-of-classification assignment ends, provided the above full week minimum is met.

III.  The assignment of Acting Agent, Acting Sergeant, or Acting Lieutenant shall be made in writing

and shall indicate the day and time the assignment begins. Out-of-classification assignment pay
shall be calculated to the nearest quarter hour.

ARTICLE 2.07 FIELD TRAINING OFFICEERPAY
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Peace Officers and Police Agents who are designated Field Training Officers (FTO's) for the purpose of
training Peace Officers will receive $4.00 per hour additional compensation when they are actually
engaged as FTO's. Police Agents shall not be considered FTOs or receive FTO compensation for time
spent training other Police Agents.

ARTICLE 2.08 SPECIAL ASSIGNMENT PAY

L Motorcycle Pay - Employees who are assigned to Motorcycle Duty will receive two (2) hours
overtime cash compensation per week. The differential pay shall compensate for general
maintenance, including cleaning and washing of the motorcycle and minor maintenance.

II. Dog Handlers - Employees who are designated Dog Handlers will receive three and a hailf (3'%)
hours paid overtime cash compensation per week.

ARTICLE 2.09 BILINGUAL PAY

Those employees who, upon the recommendation of the Chief of Police and the approval of the Director
of Human Resources, and who successfully complete a Bilingual Performance Examination, are regularly
required to use their bilingual skills in the performance of their duties will receive $200 per month in
addition to their regular pay The City and POA agree to develop mutually’acceptable guidelines regarding
ongoing performance evaluation.

ARTICLE 2.10 SHIFT DIFFERENTIALS

L. Effective with the first full pay period after January 1,2002, each Officer, Agent, Sergeant, and
Lieutenant regularly assigned to work the first watch (graveyard) shift shall receive $80 a pay
period. (For example, a person regularly scheduled on first watch who is temporarily assigned to
another watch will receive the pay, but a person who is regularly scheduled on another watch and
temporarily assigned to first watch will not receive the pay )

I1. Effective with the first full pay period after January 1,2003, each Officer, Agent, Sergeant, and
Lieutenant regularly assigned to work the third or fourth watch (swing) shift shall receive $40 a
pay period. For example, a person regularly scheduled on third or fourth watch who is temporarily
assigned to another watch will receive the pay, but a person who is regularly scheduled on another
watch and temporarily assigned to third or fourth watch will not receive the pay )

III.  Effective with the first full pay period encompassing January 1, 2007, each Officer, Agent,
Sergeant, and Lieutenant regularly assigned to work the first watch (graveyard) shift shall receive
$160 a pay period. (For example, a person regularly scheduled on first watch who is temporarily
assigned to another watch will receive the pay, but a person who is regularly scheduled on another
watch and temporarily assigned to first watch will not receive the pay )
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IV.  Effective with the first full pay period encompassing January 1, 2007, each Officer, Agent,
Sergeant, and Lieutenant regularly assigned to work the third or fourth watch (swing) shift shall
receive $80 a pay period. For example, a person regularly scheduled on third or fourth watch who
is temporarily assigned to another watch will receive the pay, but a person who is regularly
scheduled on another watch and temporarily assigned to third or fourth watch will not receive the

pay )

ARTICLE 2.11 MILEAGE REIMBURSEMENT

Employees shall be subject to the City's Mileage Reimbursement Program when required to use their
personal vehicle for authorized City business. The reimbursement rate will be tied to the current maximum
IRS rate.

If an employee is reporting to court or to training on his or her day off he or she may be reimbursed for up
to a maximum of 50 miles total round trip. Employees will not receive mileage reimbursement for staff
meetings, committee meetings or any other reason to return to work except for scheduled court or training.

ARTICLE 2.12 UNIFORMS
L ISSUE AND REPLACEMENT

All regulation police uniforms and equipment (excluding shoes) will be provided at City expense.
If regulation police uniforms or equipment are destroyed or damaged in the line of duty, they will
be repaired or replaced as determined by the Chief of Police or his or her designee. Uniform
cleaning will be the employees' responsibility When an employee terminates employment with the
Police Department, he or she must return to the City ail regulation police uniforms and equipment
provided at City expense; provided, however, that employees hired prior to July 1, 1984, may keep
any equipment and uniforms they purchased before July 1, 1984.

II. CLEANING

Employees represented by the POA shall be entitled to a uniform cleaning allowance of $300 per
year. Cleaning allowances shall be payable during the first pay period ending in December.

ARTICLE 2.13 PROFESSIONAL ENRICHMENT

Employees represented by POA are eligible to participate in the City's Professional Enrichment Program.
The annual Professional Enrichment Fund allotment for POA employees is $51,750. Employees are
eligible to receive up to $1,000 per fiscal year for professional enrichment. Funds may be used at any time
during the fiscal year. Fiscal year reimbursements under the City's Professional Enrichment Program will
be closed the second Thursday in June. Employees may request reimbursement for professional
enrichment expenses in accordance with state and federal law Employees must receive approval from the
Chief of Police and the City Manager's designee before funds may be claimed for reimbursement.
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Reimbursements are on a first come, first serve basis until the funds have been exhausted.

ARTICLE 2.14 EDUCATION/P.O.S.T. INCENTIVE PAY

L. Employees represented by the POA shall be entitled to between $200 and $400 per month if they
meet the educational/P O.S.T. incentive pay requirements detailed below. The amount of
educational incentive pay will not be cumulative.

o $200 for an Associates Degree
o $300 for a Bachelors Degree or an Advanced/Supervisory POST
s 3350 for a Bachelors Degree and an Advanced/Supervisory POST

e $400 for a Masters Degree or higher

ARTICLE 2.15 RECRUITMENT INCENTIVE PROGRAM

A POA member may receive a bonus equivalent to 10 hours of base pay when he or she refers an
individual to the department and the individual completes the academy and probationary process and
becomes a permanent employee. The following conditions will apply to the Recruitment Incentive
Program.

1. POA members assigned to the Professional Standards Unit are ineligible to receive
the bonus during their tenure in the Professional Standards Unit and may not utilize
the recruitment incentive program for any applicant contacts they made during their
tenure thereafter.

2. POA members assigned on a temporary basis to carry out specialized recruiting
activities, unless it can be verified that the recruitment did not occur during that
activity, are also ineligible.

3. POA members will not qualify for the Recruitment Incentive Bonus if the candidate
referred to the department is related to the POA member by blood or marriage
within the third degree.

4 Candidates must complete the full 18-month probationary period plus any probation

extensions that may be requested by the department because of injuries or absences
before bonuses will be distributed.

5. Candidates must declare the name and rank of the POA member who referred them
at the time of application. If the candidate does not provide the referral information
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with his or her application the referring POA member will be ineligible to receive
the bonus.

6. There will only be one, 10-hour base pay incentive per candidate. POA members
may split the 10 hours if more than one POA member is listed as the referee.
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SECTION I1I COMPENSATION
SUBSECTIONB BENEFITS

ARTICLE 2.16 EMPLOYEE BENEFITS
L. Health and Dental Insurance

Effective January 1, 2005 the City will provide the following benefits to each represented
employee:

Health Insurance

Dental Insurance

Annual Cost Kaiser Non-Kaiser Non-Kaiser Pre-Paid Dental PPO
HMOs PPO Dental
Employee City pays Employee pays | City pays an City pays City pays an
Only 100% of $50 per Month; | Amount Equal | 100% of Amount Equal
Premium City Pays to the City’s Premium to the Premium
Balance of Share of Non- for the Pre-Paid
Premium Kaiser HMO Plan, Employee
Premium, Responsible for
Employee Balance
Responsible
for Balance
Employee + 1 | City pays Employee pays | City pays an City pays City pays an
100% of $50 per Month; | Amount Equal | 100% of Amount Equal
Premium City Pays to the City’s Premium to the Premium
Balance of Share of Non- for the Pre-Paid
Premium Kaiser HMO Plan, Employee
Premium, Responsible for
Employee Balance
Responsible
for Balance
Employee + | City pays Employee pays | City pays an City pays City pays an
Family 100% of $50 per Month; | Amount Equal | 100% of Amount Equal
Premium City Pays to the City’s Premium to the Premium
Balance of Share of Non- for the Pre-Paid
Premium Kaiser HMO Plan, Employee
Premium, Responsible for
Employee Balance
Responsible
for Balance
POA. MOU 7/1/05 - 6/30/10 Page 15




