

















October 2008 - Effective the first full pay period in October 2008 City will implement the
Salary Study by HRP dated 2007 and attached to this MOU as Exhibit “A” by an amount
equal to two-percent (2%) of the salary for this Unit to be solely used and apportioned to each
affected classification to the extent practical, based on the same percentage recommendations
of the consultani, and using the total dollars available during each fiscal year as listed above.

City further agrees to provide an additional amount equal to two-percent (2%) of the salary
for this Unit to be solely used and apportioned on a weighted basis to each affected
classification in the first full pay period of October of 2008, 2009, 2010, 2011, 2012 and
ending after the first full pay period in October 2013 subject to the following:

Financial Ability to Meet Future MOU Commitments

1t is mutually agreed that the City of Colusa has limited financial ability to fund the
implementation of the salary study recommendations; such ability is entirely dependent upon the
economic conditions that prevail in the community, and legislative actions of the State of
California.

The City Manager and representatives of the Association will meet each year, after the adoption
of the state budget, to review the status of revenue forecasts associated with property taxes
estimates developed by the Colusa County Auditor-Controller, sales taxes forecast information
generated by the State Board of Equalization, and Motor Vehicle In-lieu reimbursement
allocations issued by the State Controller. Any legislative changes in the allocation formulas
used for distributing property taxes, sales taxes or motor vehicle in-lieu fees to the City, that
decreases the amount of such revenues received by the City shall result in the removal of any
salary adjustmerits associated with the HRP Salary Study addressed herein for the fiscal year.

Further, in the event sales tax receipts received are less than the amount set forth in the adopted
budget, shall also result in the removal of any salary adjustments associated with the HRP
Salary Study addressed herein for the fiscal year.

In the event that there are delays in the adoption of the State Budget, any scheduled salary
adjustments resulting from the Salary Study by HRP that is scheduled to occur during the State
Budget delay may be delayed, in the sole discretion of the City, until the adoption of the State
Budget, at which time, the scheduled salary adjustment shall be implemented retroactively to the
beginning of the first full pay period in October each applicable year, except as otherwise
provided herein.

In the event such salary adjustments are removed in any of the applicable years outlined above
as a result of this provision, City agrees to add an additional year to the ending date of October
2013, and for each year thereafter that employees do not receive the stated increase in any of the
applicable years.

4.2 SALARY RANGE

Effective Januarv 1, 2005 salary ranges return to a five-step range with five percent (5%)
between each step.



43  PAYDAY
Wages shall be paid at month intervals on the last working day of the month.
4.4 ADMINISTRATIVE SECRETARY/DISPATCHER

City agrees to provide a monthly stipend of five-percent (5%) of base salary for the position of
Administrative Secretary/Dispatcher, as such position involves performing specialized duties,
including close interaction with criminal suspects with limited assistance from sworn officers.

4.5 EDUCATIONAL INCENTIVE

Employees required to attend educational classes and seminars for the maintenance of the
position filled will be paid for time in attendance, registration fees and books necessary, room,
board, and mileage at the current rate approved by City Council when using their personal
vehicle.

The CITY in the form of paid registration fees, books, class materials plus mileage, supports
voluntary partic:pation in classes pertinent to employee advancement within their position.
Determination of classes eligible for voluntary participation benefits shall be at the discretion of
the Chief.

Effective on the signing of the MOU the following educational pay incentives are implemented
retroactive to October 1, 2004

2.5% added to salary for any sworn officer possessing an Intermediate POST certificate;
2.5% added to salary for any sworn officer possessing an Advanced POST certificate;
2% added to salary for any sworn officer possessing an AA/AS college degree;

4% added to salary for any sworn officer possessing a BA/BS college degree.

These incentives can be a mix and match combination with a 5% cap on the incentive regardless
of the combination. The computation of these incentives shall be sequential and not grouped.

4.6 LONGEVITY

Effective in the third year of this MOU, Fiscal Year 2006-2007 all members of the association
shall be entitled to a 4% longevity pay increase for every four years of service with the
department. An employee is not eligible for the first longevity step until they have attained four
years of service from the date of reaching the top salary step. An employee is entitled to
additional 4% longevity steps based on each four years of service with the department after the
first longevity step is achieved.

4.7 COST OF LIVING INCREASES

Included in 4.1 atove.



4.8 RETENTATION PAY

Within a reasonable time after adoption of this MOU by the City Council, City agrees to pay
one-thousand two-hundred dollars ($1,200.00) to each Police Officer. City further agrees to pay
an additional one-thousand two-hundred dollars (31,200.00) to each Police Officer that is
employed with tne City as of June 30, 2008.

TITLE 5. HOURS AND OVERTIME

5.1 WORK PERIOD

The work period for employees consists of seven (7) consecutive calendar days, Sunday through
Saturday.

5.2 OVERTIME COMPENSATION
Overtime shall bz paid pursuant to the provisions of the Fair Labor Standards Act.
53 COMPENSATING TIME OFF (CTO)

For the term of this MOU, employees may accrue CTO in lieu of cash overtime up to a
maximum of 40 hours, subject to the approval of the Police Chief. Use of any accrued CTO
shall not adversely impact police department staffing levels. It is agreed that this policy will be
reviewed at the time of negotiation of a new MOU for a determination on continuance of the
policy.

5.4 MUTUAL AID PAY

Personnel deployed pursuant to a mutual aid request shall be paid at a rate of 1 and ' times the
normal rate of pay on a non-shift working day, and will be paid at the regular rate for any
scheduled shift working day.

5.5 CALL BACK OVERTIME

Call back pay for extra duty worked (i.e. investigations, training, court appearance, hearings,
depositions, staff meetings or any other work deemed necessary by the Chief of Police) shall be
paid at 1 and '2 times the regular rate. Employees called back for extra duty shall be paid a
minimum of three hours pay (does not apply to Police Secretary).

5.6 NIGHT SHIFT DIFFERENTIAL PAY

FEffective with the adoption of this MOU, Police Officers whose schedule requires them to work a
shift between the hours of 3:00 PM and 7:00 AM shall receive ten dollars ($10.00) night
differential payment for each shift worked. This benefit is subject to mandatory rotation.

5.7  FIELD TRAINING OFFICER PAY



For the specific hours in which an employee is assigned and actually performing Field Training
Officer (FTO) duties, said employee shall receive additional compensation equal to the amount
of 6% of the employee's regular rate of pay.

5.8 BILINGUAL PAY
An employee shall receive bilingual pay if:

a. The CITY determines that bilingual skill is a requirement of the employee's
position;

b. The employee agrees to utilize his or her bilingual ability on the job;

c. The employee is able to demonstrate bilingual proficiency that is satisfactory to
the CITY up to and including language certification; and

d. The assignment is in writing and reviewed on an annual basis.

Employees who qualify pursuant to the above shall receive a 5% increase in salary for the
duration of the assignment.

TITLE 6. LEAVE OF ABSENCE
6.1 FUNERAL LEAVE
Employees shall be granted time off with pay to attend funerals.
6.2 BEREAVEMENT LEAVE

Employees eligible to use sick leave may use up to three (3) days accrued sick leave upon the
death of the following family member: mother, father, brother, sister, spouse, child, parent of
spouse, grandparents and grandchildren. Five (5) days accrued sick leave may be used if
traveling out of state. If the employee has no accrued sick or vacation leave, he will be granted
one day off with pay.

6.3 JURY OR COURT DUTY

Employees called for jury duty or subpoenaed as a witness in a CITY related matter shall be
granted the necessary time off for this purpose and shall be compensated in full by the CITY.
The employee, however, must relinquish jury duty compensation excluding any mileage
reimbursement to the CITY.

6.4 ADMINISTRATIVE LEAVE

The Lieutenant is entitled to take one day off per month as needed to conduct personal business.
No accumulation is allowed.
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6.5 CATASTROPHIC LEAVE

Employees who exhaust their paid leaves due to a catastrophic illness/injury related to them or a
family member may apply for Catastrophic Leave. In order to be eligible there must be medical
substantiation to demonstrate serious illness or injury. Employees may voluntarily transfer
accrued but unused sick leave, vacation or personal holidays to other CITY employees.
Employees who participate must donate a minimum of eight (8) hours. Authorization for the
transfer will be on the prescribed form and signed by the donating employee specifying the
receiving emplovee and the number of hours authorized for transfer. Employees may not
transfer more than eighty percent (80%) of their accrued leave time. Authorized transfers shall
be effectuated in the order they are received and only as needed by the receiving employee in
order to pay their salary. In no case shall the employee receive more than their normal wages,
and neither employee will receive a cash benefit for transferred hours. Once transferred, the
leave accruals become the property of the receiving employee.

TITLE 7. SICK LEAVE

7.1  ACCUMULATION

After six (6) months of service, employees shall earn sick leave at a rate of eight (8) hours per
calendar month of service or pro-rata portion. There shall be no limit to the accrual of unused
sick leave. An employee who has been on sick leave for over ten (10) working days in that
calendar month snall not accumulate sick leave in a calendar month.

7.2 ALLOWANCE

Sick leave shall be allowed for an absence due to a bona fide illness, off duty injury, or
confinement for medical treatment. Employees may use up to six (6) days of their accrued sick
leave per illness per year to provide needed care to a member of their immediate family who is
seriously ill or injured.

7.3 BUYOUT UPON TERMINATION

For the purpose of pay off upon retirement or termination after ten (10) years of service,
employees are eligible to receive cash payment for 50% of the maximum accrual of 75 days.
Service retirement usage of sick leave is allowed. Employees may take time off equivalent to
40% of accumulzetion to a maximum of 30 days (15 shifts) before the effective date of retirement
with no effect on PERS.

7.4  WORKERS’ COMPENSATION
Safety employees receive workers’ compensation payments in accordance with all state and

federal laws. If an employee is injured on the job, and is receiving benefits under Workers’
compensation, he shall be allowed to use unused leave benefits in an amount sufficient to
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provide wages equal to his salary as if he was normally employed until such time as all leave
benefits are exhausted.

TITLE 8. HOLIDAYS

8.1 HOLIDAY ENTITLEMENT

The following are holidays for which all employees will be entitled to time off with pay:
New Year’s Day
Martin Luther King’s Birthday
Lincoln’s Birthday
Washington’s Birthday (to be observed on President’s Day)
Memorial Day
Independence Day
Labor Day
Columbus Day
Veterans Day
Thanksgiving Day
Day after Thanksgiving Day
Christmas Day
Personal Floating Holiday (2)

8.2 SATURDAY AND SUNDAY HOLIDAY

When any of the above holidays falls on a Sunday, the Monday following shall be observed as
the holiday. When any of the above holidays falls on a Saturday, the preceding Friday shall be
observed as the holiday.

8.3 HOLIDAY BENEFIT PAY

An employee who is scheduled to work on a holiday will be paid at one and %% times the regular
rate, in addition to any regular pay to which he is entitled.

An employee who is on a scheduled day off when a holiday falls will be paid a holiday benefit of
eight (8) hours at one time the regular rate, in addition to any regular pay to which he is entitled.

TITLE 9. VACATIONS

9.1 VACATION ALLOWANCE

Employees are eligible to use accrued vacation leave after serving a minimum of six months.
Employees shall bz entitled to earn vacation at the following rate:

Years of Service Annual [eave Credits Per Month
Less than § 10 days annually 6.7 hours
5 years but less than 15 15 days annually 10 hours
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15 years or more 20 days annually 13.36 hours
9.2 UNUSED VACATION

Subject to the limitations and conditions set forth in paragraphs 9.4, 9.5 and 9.6 employees who
have served a minimum of one year whose employment with the CITY is terminated for any
reason shall, at the time of termination, receive pay for any unused vacation.

9.3 TERMINAL VACATION

Terminal vacation is defined as time after an employee has given notice of
termination/retirement, and is utilizing vacation time before their actual date of termination.
Employees shall not earn additional vacation credit while on terminal leave.

94 MAXIMUM ACCRUAL

Employees will be allowed to earn vacation credits to a maximum accrual equal to one and a half
(1 1/2) times the employee's annual vacation leave credits. Employees will not be allowed to
earn more than the maximum accrual. Should an employee's vacation leave credits reach the
maximum the employee shall cease to earn any additional vacation credits until the leave balance
is reduced sufficiently to allow additional credits to be added without exceeding the maximum

accrual.
9.5 YACATION SELL BACK

Employees who earn fifteen (15) days of annual vacation (or shift equivalent) per year and have
used at least ten (10) days during the previous twelve months will be allowed to sell back up to
five (5) days of vacation credits per calendar year. Employees who earn twenty (20) days of
annual vacation (or shift equivalent) per year and have used at least ten (10) days during the
previous twelve months will be allowed to sell back up to ten (10) days of vacation credits per
calendar year. The CITY will buy back vacation credits based upon the employee's current
hourly rate of pay.

9.6 PAST VACATION CREDITS

Effective December 31, 2000 all vacation credits accrued by an employee shall be considered the
employee's Past Vacation Credits. Vacation credits earned prior to December 31, 2000 are not
subject to the maximum accrual set forth in Section 10.4 and will not be considered in
determining the employee's eligibility to earn additional vacation credits.

9.7 BUY BACK OF PAST VACATION CREDITS

Employees who have Past Vacation Credits may sell back up to ten (10) days worth of credits
per fiscal year. The CITY will buy back Past Vacation Credits based upon the employee's
current hourly rate of pay.

TITLE 10. MISCELLANEOQUS
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10.1 UNIFORM ALLOWANCE

The following uniform allowances shall be paid:

Lieutenant: $65.00 per month
Sergeant $65.00 per month
Police Officer $65.00 per month

Police Secretary $35.00 per month

The CITY will replace uniforms damaged beyond repair in the line of duty, upon approval of the
Chief.

10.2 CITY VEHICLE
CITY will provide an automobile for the Lieutenant conducting CITY business.
10.3 PROFESSIONAL DUES

CITY will provide for the payment of annual dues to the California Peace Officers Association
for all officers (Does not apply to Administrative Secretary/ Dispatcher.)

TITLE 11. BENEFITS

11.1 HEALTH INSURANCE

CITY provides health insurance for the employee only through the Public Employee Retirement
System medical program. Employees have the right to select the plan of their choice.
Dependent coverage is available with employee bearing the cost. Upon retirement, employees
are eligible to receive coverage under PEMCHA with the CITY paying a portion of the premium.

A INSURANCE STIPEND

Employees may receive a $25.00 per month cash stipend for health related insurances, which
may include dependent’s coverage, individual coverage or coverage purchased through an
employee bargaining ASSOCIATION. The employee must submit documentation of current
payment of the premium to be eligible to receive the stipend.

CITY and ASSOCIATION agree that CITY will continue to work on obtaining health insurance
coverage that ccntains costs while providing the best possible coverage within the CITY's
economic means. CITY and ASSOCIATION agree to reopen negotiations on this item at such
time as CITY has information and a proposal for consideration.

B. IN LIEU HEALTH PREMIUM PAYMENT

Employees who provide proof of health insurance coverage, comparable to and outside of the

ey

coverage provided by CITY for employee, shail be eligible to receive a cash benefit in lieu of the
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health insurance provided by the CITY for employees. The CITY reserves the right to verify
such proof of health insurance coverage as frequently as the CITY deems appropriate.
Employees shall elect to have said cash benefit directly deposited into a deferred compensation
plan or other pre-tax fund or paid directly to the employee in a manner prescribed by the CITY.
Such cash payment shall not be considered part of base salary. The amount of said benefit shall
be the average cost of all medical insurance premiums (for employee only) available to the CITY
through PERS. This benefit shall be recalculated and adjusted at such time as health premiums
are adjusted by PERS.

11.2 DENTAL INSURANCE

The CITY shall pay the full cost of the CITY-sponsored dental plan for employees. Dependent
coverage is available at no cost to the CITY. The Lieutenant has the option of applying the
benefit paid by CITY on his behalf toward the cost of dependent medical coverage in lieu of
receiving said beaefit.

11.3 VISION CARE
The CITY shall pay the full cost of the CITY-sponsored vision plan for employees. Dependent
coverage is avalable at no cost to the CITY. The Lieutenant has the option of applying the

benefit paid by CITY on his behalf toward the cost of dependent medical coverage in lieu of
receiving said benefit.

11.4 DEFERRED COMPENSATION PROGRAM

CITY has established for all employees voluntary participation in qualified Deferred
Compensation programs. Employees may defer up to the amount established by law.

11.5 IRS SECTION 125 PLAN

CITY has established for all employees voluntary participation in qualified IRS Section 125
Plans.

11.6 STATE DISABILITY INSURANCE

Employee contributions for State Disability Insurance are required at the rate established each
year by the California Employment Development Department.

11.7 LIFE INSURANCE

The CITY shall provide for each employee, at no cost to the employee, Life Insurance and
Accidental Death and Dismemberment Insurance in the amount of $50,000.

TITLE 12. RETIREMENT

12.1 PUBLIC EMPLOYEES RETIREMENT SYSTEM (PERS)
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CITY shall provide and maintain for all employees the State of California Public Employees
Retirement System Program. The plan shall be for 2% at 55 for Safety Officers and 2% at 55 for
all other employees. CITY will fund 100% of the member contribution (7%).

12.2 VOTER APPROVED SALES TAX MEASURE

During the term of this MOU, upon approval by the voters of any City ballot measure that
increases sales tax sufficient to fund the below specified amendment(s) to the PERS contract, and
upon receipt of such sales tax funds from the State the City Council agrees to apply in a timely
manner to the Public Employment Retirement System (PERS) for an amendment to the City's
current agreement with PERS for the following benefits provided there are adequate funds
available from the sales tax measure to cover the full cost of such benefits. Funds from the sales
tax measure shall first be used to pay for any amendments to provide retirement benefits
calculated at the formula of 3% for each year of service at age 55 for eligible safety employees
of the Group. Funds from the sales tax measure, if adequate and remaining, shall next be used to
pay for an amendment to provide PERS Section 20042 benefits to eligible employees of the
Group based upon 12 highest paid consecutive months, to become effective in December
2009.Funds from the sales tax measure, if adequate and remaining, shall finally be used to pay
the employee ’s share of the enhanced retirement benefits described above.

TITLE 13. TERM OF AGREEMENT

This MOU shall be for the term beginning July 1, 2007 and shall continue in full force and effect
through June 30, 2009, and thereafter from year to year, unless superseded by a successor
agreement.

This MOU shall not be amended or supplemented except by agreement of the parties hereto,
reduced to writing and duly signed by each.

IN WITNESS WHEREOF, the parties hereto have executed this MOU this 16™ day of October
2007.

COLUSA POLICE OFFICERS ASSOCIATION CITY OF COLUSA

President Mayor
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APPROVED AS TO FORM:

City Attorney
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