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This Memorandum |s entered Into pursuant to the provisions of Section 3500, et seq., of
the Govemment Code of the State of Califonia.

The parties have mat and conferred in good faith regarding wages, hours and other terms
and conditions of employment for the employees in the representation unit and have fraely
sxchanged information, opinions and proposals and have endeavored to reach agreement
on all matters relating the employment conditions and employer-employee relations of such
employees.

This Memorandum of Linderstanding shall be presented to the San Pablo City Council as
the joint recommendation of the undersigned parties for salary and employee benefit
adjustments for the period commencing January 1, 2001 and ending December 31, 2004.

SECTION 1. RECOGNITION
The San Pablo Police Employees’ Association is the recognized employee association for
the following full time classifications:

Police Commander (Swarn)

Police Sargeant (Sworn)

Police Officer (Sworn)

Police Officer Trainee (Sworn)

Police Research and Training Coordinator (Non-Sworn)
Police Services Support Supervisor (Non-Swaom)
Administrative Analyst (Non-8worn)

Crima Prevention Coordinator (Non-Sworn)
Police Services Assistant (Non-Swom)

Pollce Services Techniclan (Non-Sworn)

Police Administrative Secretary (Non-Swomn)
Police Senior Administrative Clerk (Non-Sworn)
Police Administrative Clark (Non-Sworn)

SECTION 2. ASSOCIATION AND EMPLOYEE RIGHTS

2.1 No Discrimination
Employees represented by the Association shall be free to participate or not to
participate in Association activities without interference, Intimidation or
discrimination, In accordance with State Law and City Policies, Rules and

Regulations.

2.2 The Assoclation and Employee Rights Include:

(a) The right to represent its members before the City Council or Advisory
Boards or Commissions, with regard to wages, hours and working condiiions
or other matters within the scope of representation.

(b)  The right to be given reasonable written notice of any Ordinance, Rile,
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(e)

(@)

(h)

)]

Resolution or Regulation directly relating to matters within the scope of
representation.

The City agrees that four designated Employse representatives of the
Association are entitied o reasonable time off without loss of compensation
or other benefits when meeting and conferring with Management
representatives on matters of employer-smployee relations or when engaged
in activities the parties mutually agree are in the shared interest of mora
harmonious relations on matters within the scope of representation,
Reasonable is defined as not to exceed six (8) hours per reprasentativa per
month, unless additional time is mutually agreed upon. The above is
exclusive of negotiation time,

The right to have payroll deductions made for paymant of organization dues
and for approved programs.

The right to the use of designated space on bulletin boards by the
Assoclation in each buliding or facility where employees represented by the
Assoclation are assigned,

The use of City facllities for Association activities providing that appropriate
advance arangements are made. The granting of such use may be
conditioned on appropriate charges to offset the cost of such use.

The City Councll or its designated representatives making copies of their
Agenda and related materials avallable,

Reasonable access to employss work locations for officars of the
Association and the officially designated representatives, for the purpose of
processing grievances or contacting membars of the Association concaring
business within the scope of representation, Access shall be resiricted so
as not to Interfare with the normal operations of the Dapartment or with
established safaty or security requirements.

There shall be no discrimination because of race, creed, color, national
origin, sex or legitimate Association activities, against any employee or
applicant for employment by the City or anyone employed by the City and,
to the extent prohibited by applicable State and Federal Law, there shall be
no discrimination because of age. There shall be no discrimination against
any handicapped person solely bacausa of such handicap.

It Is hereby acknowledged that nothing contained In this Agreement is a
Waiver by the Association of its right to meet and confer on any proposed
changes by the City of any matter(s) relating to employee conditions and
employer-employee relations not included In this Agresment, including but

]



3.2

not limited to: wages, hours and other terms and condilions of employmen
during the term of this Agreement. "

Excapt as othe specifically provided in this Agreement, or amendments or
revisions thereto, and subject to tha right of an affected employes, parsonally or
through his/her authorized representative, to dispute the actual application and
impact of the City's actions, and of a recognized employee organizationto claim that
the exercise thereaof violates the express provisions of an axisting Memarandum of
Understanding between the City and said organization, the City has and retains the
rights and functions of management, including but not limited fo: the right 1o
datarmine the methods, means and personnel by which its operations are to be
conducted: to determine the mission of each of its constituent depariments, boards
and commissions; to set standards of service to be offered to the public considering
amployee safsty and workioad; 1o classify positions; to add or delete positions or
classes; 1o establish standards for employment, promofion and transfar of
smployees; to establish and enforce dress and grooming standards; fo dirsct its
employees; to take disciplinary action for cause; to schedule employees; and to
relisve Its employees from duty because of lack of work or other legitimats reasons,

Americans with Disabllities Act

Bacause the ADA requires accommodations for individuals protected underthe Act,
and because these accommodations must be determined on an Individual and on
a reasonable, case-by-case basls, the parlles agree that the provisions of this
Agreement may be disregarded In order for the City to avoid discrimination relative
to hiring, promotion, granting permanency, transfer, layoff, reassignment,
termination, rehire, rates of pay, job and duty classification, seniority, leaves, fringe
benefits, training opportunities, hours of work or other terms and privilsges of
employment, and the San Pablo Police Employees' Association expressly waives
any right to meet and confer in such situations.

The San Pablo Police Employees' Assaciation recognizes that the City has the legal
obligation to meet with the individual employee to be bafore any
adjustment is made in working conditions. The San Pablo Polices Employses’
Association will be notified of these proposed sccommodalions prior fo

implementation by the City.

Any accommodation provided to an individual protected by the ADA shall not
establish a past practice, nor shall It be cited or used as avidence of & past practice

in the grievance/arbitration procedure.

Prior to disregarding any provision of this Agreement in order to undertake requirad
accommodations for an individual protected by the Act, the City will provids the San
Pablo Police Employees’ Association with written notice of its intant to disregard the
provision, end will allow the San Pablo Poiice Employees’ Association the
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opportunity to discuss options to disregarding the Agreement.

SECTION 4. SALARIES

4.1

4.2

Paydays

The City shall pay all employees on the fifteenth (15th) and last day of each month.
Shouid the regular payday occur on & Saturday or Sunday, payment shall be made
on the preceding Friday. Should a holiday occur on the regularly schedulsd
payday, checks shall be lssued on the day praceding the holiday.

Salaries
All classifications listed In Section 1, herein, shall receive salary increases as

follows:

A salary increase every July 1st for the term of the contract in accordance with the
increase In the Consumer Price Index (CPI-W) for the San Francisco Bay Area as
of April of each year. Such employee salary increases shall not be less than three
percent (3%) nor more than five percent (5%).

All positions listed herain shall receive a salary range adjustment of 2.5% on
January 1, 2001 and January 1, 2004.

Differential Compensation

Any employee assigned by the Chief of Police to the below listed positions may ba
assigned to another assignment without the right of appeal - unless such
assignment is for disciplinary reason or for unsatisfactory work performance. There
shall be a five percent (6%) cap on differential compensation assignments of any
ong employee except for shift differential and detective pay.

(a) Non-Sworn Emplovees
Non-sworn employees shall receive an additional five parcent (5%)of salary,

at that emplayee’s basic hourly rate, for the period in which the employes is
assigned 1o train another employee by the Division Commander.

(b)  Field Training Officer or Sergeant

Swomn Police Officers or Sergeants assigned by the Chief of Police during
actual Officer training, and serving in the capacity of Field Training Officer or
Sergeant, shall recelve an additional five percent (5%) of salary, at that
employee's baslic hourly rate.

(¢) D.U.L[Traffic Officer’'Commercial Enforcemant

Sworn members of the Police Department assigned by the Chief of Polica
and sarving In the capaclty of D.U.1. Trafflc Officer shall recelve an additional
five percent (5%) of salary, at that employee's basic hourly rate. Sald pay will
only be recelved when employee Is performing the assignment.



4.4

(d)

(e)

)

(@)

(h)

0}

Canine Officer .
Employees assigned by the Chief of Palice to function as Canine Units shall
receive an addifional five percent (5%) of salary at the employee's basic
hourly rate, during the period of such assignment.

Employees assigned by the Chief of Police to funclion as supervisor for the
Canine Units shall recelve an additional five percent {(5%) of salary at the
employee’s basic hourly rate, during the period of such assignment.

Shift Differential

All full-time Pollce Department employses shall receive & differential of four
percant (4% )of base salary while assigned to swing shift; a differantial of six
percent (8%) of base salary while assigned to Graveyard Shiit; and a
differential of five percent (5%) of base salary while assigned to Relisf Shift

Detectives
Effectiva January 1, 1888, Officers and/or Sergeants assigned as Deleclives,
and subject fo call out, shall receive an additional seven percent (7%) of

salary, at the employee's basic hourly rate.

Supervisor-Services Unif

Employees assigned by the Chief of Polics to function as supervisor for the
Services Unit shall receive an additional 5% of salary at employes’s basic
hourly rate, during the period of such assignment.

Other Specialized Positions

Any other assignmeant requiring speclalized fraining or expertise beyond that
of regularly assigned dufles can upon recommendation by the Chief of
Police, and with concurrence from the City Manager, be compensated &t an
addltional 5% of salary at the employee’s basic hourly rate, during the period

of such assignment.

Defensive Tactic Instructor

Employees assigned by the Chief of Police to function as a Defensive Tactic
Instructor, shall recelve an additional 5% of salary at employee's basic hourly
rate, while acting in that capacity.

Compensation When Acting Out of Classification

Upon speclfic assignment by the ChisfofPoﬂneuradsdgme an employes may.
be assigned to parform the duties of a job classification for which the rate of pay is
greater than the employee's regular rate of pay (e.g. supervisor, investigator, elc.),
Employees so assigned shall receive an additional five percent (5%) of salary, at
that employee's basic hourly rate, for all hours worked in such assignment, effective
the first day of the assignment.



4.5

4.6

Any temporary assignment, longer than 30 days shall recalve the basic rate of the
position assigned.

Overtime for Tralning

(a) Employees represented by the Assoclation who are required to atiend
training sessions on a day off shall receiva overtime at one and one-half (1-
1/2) times the regular hourly rate or compensatory time off at the rate of cne
and one-half times all ime spent.

{b) Employees represented by the Assoclation who are required to attend
training sessions on a work day, and such training Is not par of their
regularly scheduled shift, shall receive overlime pay or compensatory time
off at the rale of one and one-half times all ime spent.

(c) Employees participating in courses of thelr own individual selection and by
their own decision, during nen-working hours, shall not be compensatad.

Call to Duty and/or Court Time

Employees represented by the Association who are called 1o duty or subpoenaed
to court about events arising out of thalr employment on an off-duty day or while an
vacation, shall be compensated at the rate of time and one-half (1-1/2) the
employee's regular rate of pay, with the minimum compensation of four (4) hours

at stralght time.

Employees who are called back on duty or subpoeraed to court about evants
arising out of their employment off shift, on a duty day, shall be compensated at the
rate of time and one half (1-1/2) the employee's regular rate of pay, with a minimum
compensation of four (4) hours at straight time, except that there shall be no
minimum compensation guarantee in the evant that such testimony or other duty Is
contiguous (for purpose of this agreement, contiguous Is the two-hour period
precading or following a scheduled shift) to the employae’s regular duty shift. Shift
assignments shall not be exercised in such @ manner as to avoid payment provided
in this Section,

Inthe event an employee Is called off on the day of appearance, prior to responding
to court, they will receive two (2) hours straight time pay provided on moming
appearances the employee calls court on the aftamoon prior to the appearance
date, and on aftemoon appearances the employes calls court on the moming of the
scheduled appearance. The employee will still receive four (4) hours straight time
pay if he is called off onca he arrives at court.

Effective January 1, 2002, employees represented by the Assoclation who are
called back to duty of subpoenaed to court about events arising out of their
employment on an off duty day or while on vacalion, shall be compensatad at the
rate of time and one half (1 %) the employee's regular rate of pay, with the minimum
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compensation of four (4) hours at the rate of time and one half {1 ¥4) the employee’s
regular rate of pay.

Employees who are called back to duty or subpoenaed to court about events arising
out of their employment off shift, on a duty day, shall be compensated at the rate
of time and one half (1 1) the employee's regular rate of pay, with & minimum
compensation of four (4) hours at time and one half (1 %) the employes's regular
rate of pay. Shift assignments shall not be exercised in such a manner as to avoid
payment provided in this section.

In the event an employee is calied off on the day of a court appearance, prior to
responding to court, they shall be compensated two (2) hours at the time and one
half {1 %) the employees regular rate of pay. The employea will still receive four (4)
hours compensation at time and one half (1 %) their regular rate of pay f called off
upon arrival at court,

Effective January 1, 2002, it will be the responsibliity of the Police Department to
notify the employee of any court cancellations, the night before the scheduled
hearing.

SECTION 5, EDUCATION INCENTIVE PROGRAM

5.1.

52.

Education Incentive Program for Swormn and Non-Sworn Employees

The City encourages both swom and non-swom employees to further thelr
education in order to Improve their performance. Educational courses must be job-
related and shall be in the sole discretion of the Chief of Police with concurrence
from the City Manager, based on the Department's need for knowledge in & specific
occupational category.

Subject to the above, the City will, while an employee attends school, reimbursa the
employee's costs for tultion, special fees, books, supplies and mileage, to a
maximum limit of one thousand five hundred dollars ($1,500) per fiscal year.

Such reimbursement shall not be made unlil, and shall be conditioned on the
employee's satisfactory completion of the course wark. The employee must receive
a final letter grade of "C" or better, and provide such documentation to the City,
within' ninety (20) days of the semestar/quarter end, in order to receive
reimbursement.

Degree Program for Sworn Officers

In lieu of the educational reimbursement program set forth In paragraph 1, sworn
officars who have at lsast five (5) years of consacutive service with the City and who
are pursuing a degree, shall be eligible for reimbursement from the City of up to
$4,000 per fiscal year, for tultion, speclal fees, books, supplies and mileags,
provided that each term Is successfully completed by the officer, with grades of *C"
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or better in all courses. Fallure to attain a grade of “C" ar betier in any one or more
classes shall result in the City deducling from the reimbursement owed the
employes. For example, if the officer takes three classes during one quarter, at a
total cost of §1,000, but only receives a “C" or bettar in two of the three classes, the
City would only reimburse the officer for two-thirds (2/3) of the total cost. Swom
officers who are pursuing a degree under this Program must meet the following

additional requirements:

(a)  The educational courses taken must be courses required to attain a degree
in Criminal Justice, Management or Public Administration as approved by the
Chief of Police with concurrence from the City Manager.

(b) The employee agrees to enroll in the program in consecutive months or
years required to complete the degree. The employee will be required 1o
return any payment made by the City in the event the employee removes
him/herself from enrollment.

(c) The employee agrees that following attainment of the degrea, he or she shall
serve the City satisfactorily for the corresponding number of months or years
It took them to complete the degree.

(d) Anemployee who terminates from City service (voluntarily or involuntarlly,
except in the event of a reduction in force) bafore the service requirement,
shall reimburse the City on a pro-rated basis (amount paid by the City,
divided by the number of months/years it ook them to complete the degree,
times the number of remainder service requirement months/years). The
employee shall authorize the City fo withhold the amount owed from his or
herfinal paycheck, or shall execute a mutually acceptable payment plan with

the City.

(e)  Should the employee fall to reimburse the City after the demand is made, the
City shall collect sald amounts under the normal collection process which
may Include utllization of a collection agency and/or a court of law. The
prevalling party in any such lawsuit shall be entitied to all reasonable costs
and attomey's fees from the other party.

SECTION 6. HOURS OF WORK OVERTIME AND COMPENSATORY TIME

6.1

Definition - Workday, Week and Overtime
The City shall pay an amount equal to one and one-half (1-1/2) times the prevailing
hourly rate of pay for all employees required to work In excess of a scheduled sight

or ten hour workshift.

Additionally, for each consacutive four (4) hours of overtime an employee works, the
City shall pay for one (1) meal, cost of seven dollars and fifty cents ($7.50) without
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6.2

6.3

the approval of tha Supervisor. A normal workweek for amployees covered by this
Agreemant shall consist of five (5) consecutive eight (8) hour shifts followed by two
(2) consecutive days off, except as provided in Section 8 of this Agreement. Those
employees who have selected a fourten work schedule will work four (4)
consecutive ten (10) hour shifts followed by three (3) consecutive days off. Forthe
purposes of computing time worked in this Section, all paid leave taken during a
work week shall be computed as time worked; provided that, for computing
overtime for training, Section 14 shall be used, For those swormn employees who
have selected a four-ten work scheduie, as agreed upon by City and the
Association, who use either Sick or other Leave, such leave ime worked will ba
computed on an hourly basis to ensure equitable treatment.

Hours of Werk for Non-Swormn Employees

Non-Sworn Employees shall work five consecutive days of elght and one-half (8
1/2) hours, generally commencing at 8:30 a.m. and anding at 5:00 p.m. followed by
two consecutive days off, except as provided under Section 8 of this agreement.
Non-Swom Employaes shall be pald for elght (8) hours. One-half hour of their
scheduled shift will be used for an unpaid meal period at or near the midpoint of the
shift, unless directed by the supervisor that the needs of the Department require
that the employee work through the scheduled lunch break. Nen-Swom Employees
may take two (2) short break periods, not to exceed fifteen minutes each, one
during the first half of the shift, and one during the second half of the shift. Such
break period shall be considered work time and will be compensated as such;
provided, however, that when needs of the Department so require, such employees
may be required to forego such breaks when ordered to do so by their supervisor.
Such employees may forego their break period(s) on any particular day and use
such time to axtand their meal period by fiftean minutes or one-half hour, provided
that prior approval of the supervisor Is obtained; and further provided, that
regardiess of whether a practice comes into existence of extending the lunch period,
there shall be no continued right to so extend the lunch period, and the Department
may at any time require that the employees take only the one-half hour period, or
forego that period if deemed necessary in the sole discretion of the Department.

Meal Breaks for Sworn Officers

Police Officars may take & daily maal break not to exceed one-half hour when the
demands for police service permit. Calls for services shall take precedence over
meal breeks. Because of safety, officers are compensated for their entire shift, no
additional compensation is provided for missed meal breaks. Commandars and
supervisors are expected to take all reasonable measures to allow officers an
opportunity for 8 meal break.

Meal breaks are not to ba taken within the first or last hour of a scheduled shift
without the expressed knowledge and approval of a supervisar. No mare than two
uniformed officars are parmitted to eat at the same public establishmeant at the same
time. Recruits in training or Reserve Officers may be considered an exception as
the on-duty watch commander may determine.
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8.4 Administrative Leave
mmammmummmmmm
meormlandvmr.bhecmdmdommrﬂnfewhyw. Administrative
Lsave shall not be carried from yaar lo year. New employees shall receive cradit
for Administrative Leave based on hire date as foliows:

Hira Data

Jan 1 through Mar 31
Apr 1 through Jun 30
Jul 1 through Sep 30
Oct 1 through Dec 31

8.5 Compensatory Time
Emhy»!whomdigbhbmmmmymm racelve compensatory

time off in llau of cash overtime payments.
(a) mqmmmuwmmmwmmm

N

(b) Compenaatory tima off is voluntary. An employee may elect to not taka
mmqmoﬁ.mmmmmumm
time off upon raascnable request and If It does not unduly disrupt the
nmﬁmsdhhﬁmw It must be recognized that approval of

mwmwmmbmmmuquwm

oparational priorities.

(e) demmmmmmmmm
and the employea shall be promptly notified of any management daclsion.

(d) SMWmawmmupmmmdwﬂmmw
and non-sworm employeas may accumulate up to 240 hours. The 480/240
hwrlhiuthnhamm.dolhnrmmupﬁhmumm
umwmwmmmmwmm
Appmaquuestlfnrwmpmu&oryﬂmomumpwmamsmne
submitted with the regular payroll time sheet.

(e) Upnnmmrlnaﬁun.alammﬂntedmmmwmmwhm
Wummmuhmmmmmmm
whichever Is highar. The last thrae years of employment ls defined as the
three-year pariod Immediately prior fo tarmination, so that Iif an employes has
nmukhumhe.mnpemddmmnlmmmkwhow
as a new employmant.

SECTION 7. SHIFT ASSIGNMENT
mnmwwmmmlmn'ﬁmhgmdr;
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(e

(d)
(e)

N

(@)

(b)

(e}

(d)

(e)

The Shitt Commander shall determine the distribution of personnei (the
number of each shift).

Meximum of twalve (12) monihs continuous assignmeant on any one shift

(1)  Division Commander wiil be responsible for compliance.

Minimum of thraa (3} or four (4) months continuous assignment an any one
shift, except as provided under Section 6.

Shift sign-up shall be by senlority (time In grade),

The Division Commander shall have the authority for shift assignment and
will have flexibility in assignments for:

(1) Emergency situatlons.

(2) Needs of the Department.

(3) Reasonable equal distribution of exparisnce and
ability on all shifts.

() Demonstrated need of the individual,

(5) Mandatory overtims.

Volunteer shift "swaps” will be allowed for good cause with approval of the
Division Commander. No "temporary” shift swaps wil be allowed.
(Dispatchers excepted from this provision).

DAYS OF WORK AND DAYS OFF ASSIGNMENT

Under the current system, all days off shall be pre-set.

The Division Commandsr will have the autharity to asslgn squads differsnt
than that selectad by the unp&omhrmdpeﬂndsofuptuthlﬂy{w}
days to satisfy scheduling needs of the Departmant.

Trading shifts will be allowed within reason, with prior Watch Commander
approval, Aldsysuﬁlnvmvsdinmkadamslfallwuhhﬁosamsmqa)

month period.

Sargeants or Acting Sergeants may also trade shifts, provided that one
Sergaant must be on duty each shift. All days off involved in the trade must
fall within the same four (4) menth period.

Police Service Assistants and Records Clerks may trade days off, within
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classification, across shifts, with approval of the Watch Commandars. When
trading days, an empioyes may not work a back-to-back shift which would
cause hardship to the employse. All days off involved In the trade must fall
within the sama three () menth paried.

(® No employea may work more than ten (10) consecutive days without a day
off unless agreed to by the employee and the Division Commander.

(g) The sign-up fist will be posted no less than forty-five (45) days befors the
beginning of each gyarter, The sign-up list will carry the date the list Is
posted. Each employes will have a specific designatsd calendar day,
determined by his/her seniority, in which to sign up for shift and days off but
may sign up prior to that calendar day If his/her nama has reached the top

of the list.

SECTION 9. RETIREMENT

2.1

9.2

9.3

9.4

9.5

The retiremant plan for employees represented by the Associafion shall be the
plan(s) in effect at the date of signing this Agresment, as contained In the
agresment between the City and ths Board of Administration of the Public
Employess' Retiramant System, for the retirement benefits for amployees of the City
of San Pablo,

The City shall provide the full formula of 2% at 50 Retirement Plan for local safety
mambers and 2% at 55 local miscellanecus membars, The City will pay the 8%
employee's raquired P.ER.S. contribution for local safety employsss and 7% for
iocal miscsllaneous membars.

The City shall provide the full formula of 3% at 55 Retirement Plan for local safety
members effective July 1,2001. The City will pay the requirsd cantribution on bahalf
nﬂucalsafstymsmbarsmknplmmlhabaneﬂt

The City shall amend ts PERS contract to provida the 3% @ 50 Retirement Plan
for local safety members effective January 1, 2003. The City will pay tha required
contribution en behalf of local safaty members to implement the benefit, unless the
Finance Director can clearly demonstrate with the agreemant of the Executive
Board of the Association, the City's inability to pay for this benefit. in the avent that
macnyisunabletopayforthisbanaﬂt. the City agrees to mest and confer in good
faith to obtain an altarnative appropriate benefit based upon tha City's financial
abliity to provide said altemative bensfil

Upon signing of this MOU, the City will initiate the procass in obtalning the Third
Level of 1858 Survivor's Banefit for all local safaly members. Local safety members
will start recalving sald bensfit effective July 1, 2001, Local miscellaneous of non-
swomn employees have been recaiving said bensfit since 1884,
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9.3

Optional Benefit Account for Retirees

The Clty agrees io provide an Oplional Benafit Account to employees who retire
after Jenuary 1, 2001 under service retiremant as regulated by the Public

Employees’

Retirement System. Sald Optional Benefit Account is described in

Section 10,1(a) of this Memorandum of Understanding. The appropriate level of
Optional Benafit Account is based upon an amployea's number of years of service:
10 consscutive years immediately prior to refiremant (1-party) and 20 consecutive
yaars immediaie prior to retirement for married employses (2-party).

To be eligible to recelve the Optional Bensfit Account, the retired employee must
meet the following additional conditions:

(@)

(b)

(e}

(d)

(e)

®

A married employee with 20 consecutive years of service prior to retirement
shall recaive an Optional Benefit Account at the 2-party level. However, in

the event that the ratired amployee Is no longer married to the individual thal
he or she s married to atthe lima of refirement application, the account shall
be reduced to 1-purty level. it shall be the responsibliity of the retires lo
notify the Clty for any marital status change (e.g. death of a spouse, divorce,
legal separation, etc.). The City reserves the right to collect the amount over
and above the appropriate one-party laval lssued to the reliree, due to failure
on the part of the retires to notify the City ragarding the change in marital
status. The City shall coliect sald amounts under the normal collection
process which may include ulllization of & collection agency and/or Small

Claims Court.

Employse who have served the City for at least 20 consacutive yeers and
who are not mamied at the time of retirement, shall recelve the Oplional

Benefit Account at the 1-party level.

The City shall pay the Optional Benefit Account o the retiree unill death of
the retires or retires reachas age 65, whichavar comes first. Ifthe reliree dies
before the spouse (spouse at the time of ratirement), the spouse continues
to recaive the Optional Bensfit Account at 1-party lavel untll they reach age
65 or until death whichever comes first.

The Optional Benafit Account s subject to applicable Federal end State
Income Tax regulations.

Definitlon of consecutive shall mean time sarved with the City regerdless of
an approved break in sarvice,

Both parties agree that should this benefit be Inconsistent with PERS
regulations, the Clty and the Assaciation will meet and confer to provide this
benefil. Following such mest and confer process and agreement from the
Association, ppropriate changes ta the MOU may be implemented.
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SECTION 10, HEALTH AND WELFARE

101 Medical and Dental Insurance

(a)

The City participates in the P.E.R.S. Health Banafit Pians. The maximum
City contribution per month, for medical insurance shall be as follows:
Employes only $105.00

Emploves +one  $220.00

Full Family $285.00

Optional Benefit Account

The Clty agrees to pay 100% ofthe medical premiums of the Kalser plan rate
or below st the appropriate level of coverage. If the employee chooses s
more expensive plan, the Cily agrees to pay up to 80% of the medical
pramium of tha amployee's sslected plan, al the appropriate leval of
coverage less the maximum City contribution to P.E.R.S. Health Benefit
Plans. Thersiore, in addition to the maximum contributions to P.ER.S., the
City shall maintain an oplional benefits account for these purposes. The
emplayea may use the monthly optional benefit amount to pay for medical
plan pramiums at the appropriate level of coverage.

Exampls:
£0% of monthly GCity's monthly
pramium for contribution to Manthly Oplional
Lavel of Covarags HaalthMNel P.ERS, Benefil Amount
Full Family-Haallhat $363.100 $285 $T.20
Employes’s share |s 10%
[$40.37)

(k)

The employes may also elect to contribute fifty percent (50%) of the amount
designated for the monthly medical premium (90% City contribution) Into an
axisting Defermed Compensation Plan or the employea may recelve the said
fifty percent (50%), in cash. To slect this option, the employes shall
demonstrate that he or she |s adequately coverad by another source - a.g.
spouse or parent. Second coverage shall be approved by the Personnel
Director. If an employee Iosas secondary coverage due to unforesean
circumstances, he or she shall be covered by tha City health plan as soon
as possible, subject to Carrier approval.

Dental

Tha City will continua the existing level of Denlal Insurance, through Delta
Dental Plan, for employze and dependents, Effective January 1, 1898, the
California Deilta Dental Plan shall be Improved by adding a 50/50 orthodontia
plan for children only with a $3,000 maximum.
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10.2

10.3

10.4

10.5

106

Vision Care Contribution

Tha City shall contributs amounts listed below, (per employea) per yearto assist in
the acquisition of Vision/Oplical Health Care.

$325.00 for 1/1/01 through 12/31/01
§325.00 for 1/1/02 through 12/31/02
§350.00 for 1/1/03 through 12/31/03
$350.00 for 1/1/04 through 12/31/04

The contribution shall be made on or about January 15th of each year beginning
January 1893 and shall be mads payable to SPPEA on behalf of the amployees.

The SPPEA shall acquire and administer a Vision Care Plan for Association
Members and the city coniribufion shall be applied to that plan,

New employees shall recalve prorated vision care contribution based on hire date
as follows:

Hire Date

XYears 2001, 2002 r
Jan 1 - Mar 31 $325.00 $350.00
Apr1-Jun 30 -~ 243.75 262.50
Jul 1 -8ep 30 162.50 175.00
O¢t 1 - Dec 31 B81.25 87.50

Life Insurance and Dependent Life Insurance

The Clty shall pay the premium on a sixty thousand dollar ($80,000) Life Insurance
Policy for all amployees.. An additional life insurance policy for the amployee and
a dependent life insurance policy for employea’s eligible dependent(s) shall be
made avallable as mandated by the existing Life Insurance Program, at the total
expense of the employes.

Long Term Disabllity Insurance
The City shall pay the premium for a lang-term disahility Insuranca palicy, covering
two thirds of salary, after a thirty (30) day deductibie.

Employee Assistance Program
The Clty agrees to provide an Employee Assistance Program for the employes and

eligible depandant(s).

Cafeateria Plan

The Clty provides s Cafeteria Plan which allows employees to voluntarily reduce
their taxable income In favor of deposits to the plan. Expenses rslated to sligible
dependent care (disabled elderly family members, chilld care, etc.) Would then bs
avallabls to the employeas upon submitial of a request fo the plan administrator, as
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11.2

a tax-free relmbursemsnt.

SECTION 11, SICK LEAVE

114 Accrual
Sick Leave with pay shall be accrued at the rate of one (1) day per each calender

month of sarvice. Day Is defined as elght {8) hours for all employses. Sick Leave
shall not be considersd as a privilege which an employee may use at his/her
discreficn but shall be sllowed only in the case of necessity and actual sickness or

disability.

Unused Sick Leave shall be accumulatad at the rate of twelva (12) days per year,
with no maximum.

Usage
Each full-time employee paid on a monthly basis shall be allowed Sick Leava with

pay on the following basis:

(a)

(b)

()

(d)

(0)

If an employes Is required io ba absent from duty due to exposure to a
contzgious diseass and Is under quarantine, Sick Leave salary payments for
such absence shall be commenced on the first day of absence providing,
however, that the employee has eamed Sick Leave.

Any Safety employee who Is receiving disability payments under the
Workers' Compensation Act of California shall recsive the differance
between the disability payments under the Workers' Compensation Act and
full salary during the first twelve (12) months or any portion thereof, and such
payment shall not be deducied from the accrued Sick Leave. All unswom
employaes are limited to ninely (80) days of disabllity under the Workers'
Compansation Act, The Clzyagmesmtbwlhhnldﬁumsumcmmmmhn
any tax or Social Sscurity daduction.

Any employse absant or expecting fo be absent becauss of sickness or
other physical disability, personal or family, shall nofify his/her supervisor at
lsast ane hour prior to the beginning of tha work day.

In cases of excessive absence or when abuse of Sick Leave |s evident,
following previous counsel with smployee, the City may request, In writing,
that the employse fumish a physiclan's statement to verify any futurs
absenca. Incases of ahsence due to contaglous diseass, the employee will
be required to submit a medical release before he/she may raturn to work.
In such cases, notification of this requirement shall be given In writing
whenever possible.

At the written request of the sppointing authority, the employee may be
required to submit fo an examination by the City's Medical Examiner and, If
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1.3

(g)

(h)

)]

the results of the examination indicate that the employea Is unable to perform
hig/her duties or, In the parformance of said dufies, exposes others to
infection, the employse shall be placed on Sick Leave without privilage of
reinstaternant untll sdeguate medical evidence is submitted that the
employee Is compatent to parform his/her duties or will not subject others to
Infection. Any employee so examined shall have the right lo submit reporis
of a competant medical authority of his/her selection and at his/her expense,
in addition to the report submitied by the medical examiner. In the event of
a conflict of opinion and/or recommendations of the two medical examiners,
a third examiner shall be selected by the first two examiners and a final
decision shall be made by the Persanne| Board based on the lhree raports.

Employees will be required to submit to & City medical examination prior {o
retumning to wark for injuries that happened while off duty.

Upbn depletion of accumulated Sick Leave, an employee will be deemed to
be on Medical Leave of Absence withott pay for a period not o exceed sixty
(60) calendar days. Ifthe emplayee is unable to raturn to work at the end of
this period he/she must request further medical leave, which shall be subject
to the approval of tha City Manager. Iffurther leave Is granted, an employee
must notify the Clty of his/her intant to retum to work every thirty (30) days.
If further leava is not requested, or granted afier a requsst, the smployee's
service with the City shall be considered to be terminated.

No Sick Leave shall be aliowed for time off for an injury incurred while
working for another employer.

Time off for liness shall be charged to Sick Leave and not to vacation or
overiime unless and untll all avallable Sick Leave has been exhausted,

A total of not more than five (5) working days in a calendar year may be
taken as Sick Leave because of an sccident or serious lliness of the
employee's Immediate family, when the employees will personally assist and
be a comfort to sald family member. Sald Sick Leave shall be charged 1o
the employee's accumulated Sick Leave, Immediate family shall be limited
to the employes's hushand, wife, child, stepchild, father, mothar, sistar,
brother, father-in-law, mother-in-law, grandparent, grandchild. Except as
provided by the Famlly Care Leave/Pregnancy Leave (Section 15),

Shift differential shall not be pald aftar 30 days of consscutive sick leave.

Sick Leave Incentlve
As an Incentive for excellent attandance records, employees who use 2er sick
|eave per year shall be credited with three additional vacation days for that year as

follows:
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24 hours
16 hours
8 hours

The incentive plan year shall begin on January 1st and and on Dacember 31st,
staring January 1, 1888. New employees shall recaive credit for sick leave

incantive based on hire date as follows:
HireDate 0 Usad 1 Used 2 Used
Jan-Mar 24 hrs. 16 hrs. B hrs
Apr-Jun 16 hrs. 8 hrs. 5.34 hrs
Jul-Sap 8 hrs, 4 hrs, 287 hrs
Oct-Dac 00 00 00

11.4 Sick Leave Sharing Plan for Catastrophic lliness or Injury

(a)

(b)

(e)

An employae shall be eligible fo receive donations of paid sick leave into
his/her sick leave account If hefshe has suffered a catastrophic lliness or
injury which pravents the employes from being able to work.

Catastrophic liness orinjury Is defined as a critical medical condition causing
long term physical impairment or disabliity, . '

The reciplant employea Is not eligible to receiva donations as long as he/shs
has paid leave balances avallable, but the raquest for donations may be
made prior {o the exhaustion of these pald leave balances,

(d) The recipient employse is elighble 1o receive up to 90 working days of
donated sick leave in incremants of 8 hours.
(e) Requests for donations will be made via deparimental memo to the Police
Chief who, upon verification of the lliness or injury, shall publish notification
of the request to the deparimsnt.
(i  Thadonoremployee shall maks his/her sick leave donation In Increments of
B hours via departmental memo to the Pollce Chief.
(@) Al donafions of sick leave are Imevocable.
(h) Al donations of sick leave shall not count against the employee's sick leave
Incentive record. -
SECTION 12. VACATIONS
121 Definition

The purpose of Vacation Leave s to enable each eligible employee annually to

22



return to histher work mentally refrsshed. Al regular full-time employees
represenied by the Association and hired subsequent to June 30, 1986 shall sam
Vacation Leave with pay on & monthly basis, in accordance with the following
schedule:

Employees hired prior to June 30, 1 280 wil recelve fiftean (15) days Vacation Leave
for one (1) through ten (10) years of servics.

WWMmmmmmumwmmmIWumwhn
wark less than haif-time, shall not be eligible for vacation leave.

While vacation fime accrues from he first full calendar month of full-ime
employment, Ghalbaraqlﬂmdbhavasawudtheaquivaientnfaixtﬁj
months of continuous sarvice with the City in orderto be aligible for annual vacation
leave; provided, howsver, If  regular employee tarminates his/har employment
with the City befora completion of six months of service, helshe or astate wil
raceiva pay for eamed vacation time.

mummmamMmmnManwmthmmﬂon
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12.2

shall be determined by the Chief of Police, with due regard for the wishes of the
employse and with particular regard for the needs of the service. |If the
requirements are such that an employea must defer part or all of hisfher annual
vacaﬁmhaparﬁmﬂarcalundarysar.theemp%uyeew!ﬂbepmﬂﬂadmmm
onayeal‘svacatbnﬂmemmmspemﬂmnnfmcmafafpnﬂceandmncm
Manager.

Empluyeasmwmﬂnmammﬁmmupaidlnabmpwmfuraﬂumed
vacation leava samed prior to the effactive date of termination. No such payment
shall be mada for vacation accumulated contrary to the provisions of these nules,

Usa of Vacations
(a) Vacation sign-ups shall be by senfority, regardless of rank.

(b) Vacation pariods will begin the first Monday of the calendar year and will run
for fifty-two consscutive weeks. A vacation period will be seven days,
commencing on Monday and ending on Sunday.

(c) If an employee misses his/her vacation pericd(s) because of valid reason(s),
the appropriate Division Commander will reschedule the vacation with the
amployaa. An employes transferring from one division to another will 1ake
vacation in perods available, but will not 'bump’ another employes of lesser

sanlority.

{d) It shall be the employes's responsibility to ensure that hefshe does not use
more vacation time than has been eamed in the previous calendar year
without tha approval of the Chlaf of Police,

{e) Vacation sign-up will begin on or befors November 1, and will bs completed
by November 30, Each employes will be given a specific date and time to
cause his/her nama to be signed up. Employees opling to split their vacation
will be given a second date and time after the complstion of initial sign-up.

() Employses shall sign up for designated vacation periods only. An employse
must sign for the entire period even though tha entire period may not be used.

(@) The method for signing up for vacation periods shall be as follows:

When an employee's nama reaches the top of the sign-up list, the amployea
shall have the optian of signing up for his/her full vacation or signing up for &
split vacation;

FU
When an amployes's name reaches tha top of the sign-up list, the amployse
will sign up for his/her entire vacation at one time. The employee shall cause
his/her name to be signed up for conseculive vacation periods, utllizing all of

24



his/her avallable vacation days. The employea's name will then be removed
from the sign-up list.

OPTION 2. SPLIT VACATION

Upon reaching the top of the sign-up list, the employes shall cause his/her

name to be signed up for consecutive vacation periods uillizing that portion of
. histher vacation intended fo be taken. The employee's name shall then go to

the bottom of the sign-up list. When the employea's name sgain reaches the

top of the list, the employee shall cause his/her name to be signed up for

consecutive vacation periods utilizing the remainder of his/her vacation time.

(h) Thera shall be separate sign-up lists and vacation schedules foreach Division,

{I) No two supervisars in the same Division may sign up for vacation at tha same
time. No two Dispatchers may sign up for vacation at the same time.

(i When a Holiday falls within a vacation period, the employee shall havs the
option of recaiving pay for having the Holiday off Instead of taking a vacation
day during that vacation leave, for each Holiday therein. Extending the length
of a vacation period shall be subject to approval of the appropriate Division
Commander and, in the case of Patro| Division, the concurrence of the
employee's Watch Commander.

(k) After the-Vacation Schedule Is posted, an employee may change (or trade)
vacation periods with the approval of the appropriate Division Commander.

() Police Commanders may request payment for up to five (5) days of their
accruad vacation, to ba paid st basic pay rate.

SECTION 13. HOLIDAYS

13.1 Holldays Observed
The following fourteen (14) guaranteed Holldays shall be
abserved by the City:

January 1 - New Year's Day

January - Third Monday - Martin Luther King Birthday
February - Third Monday - Washington's Birthday
May - Last Monday - known as Memaorial Day

July 4 - Independence Day

September - First Monday - known as Labor Day
September 8 - known as Admission Day

Octobar - Second Monday - known as Columbus Day
November 11 - Vaterang' Day

November - Fourth Thursday and Friday - known as
Thanksgiving and the day afier Thanksgiving
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Dacember 24 - Christmas Eve Day
Dacember 25 - Christmas Day
Floating Holiday - to be added to vacation time on an annual basis beginning

aach July.

New employees shall be credited a prorated amount of Floating Holiday hours
based on hire date as follows:

Hire Date

Jul 1 through Sep 30
Oct 1 through Dec 31
Jan 1 through Mar 31
Apr 1 through Jun 30

13.2 Rate of Pay
{a) Seven Holidays are to be paid on or about June 5 and seven Holidays ars to

be paid on or about December 5. Full-ime probationary employees shall be
paid for Holldays on a pro-rated basls, based upon their time of hire and the
number of Holidays eamed therafrom.

(b) Employees who are on scheduled days off or other off-duty paid leave status
including Workers Compensation Disability Leave; shall be paid for all holidays
that oceur during such leave.

(e} The rate of pay for holidays shall be the same as the employes's regular
hourly rate of pay for a regularly scheduled workday of eight (8) hours; except
that if an employsee is required to work on a holiday hefshe in addition will be
pald at the rate of one and one-half (1 1/2) times his/her regular hourly rate of
pay for the hours warked.

D*EGE

SECTION 14. BEREAVEMENT LEAVE
Bereavement Leava with pay for a pariod not to exceed four (4) working days or five (5)
if travel out of State or in excess of four hundred (400) miles Is required, shall be granted
for absence whenever an employee is bereaved. The employee shall inform the City of
the name and relationship of the person who has died (Immediate famlly, spouse’s
immediate I’amlly and ulher signl‘ﬂcsnt psupha at the diwe!lnn of the Chief of Polk:a)

' ! .

shall provide anﬂy Cara Lam anr.lPragnancy Laava in complianca wﬂh and in
accordance with the Federal Family and Medical Leave Act of 1993 ("FMLA") as
summarized in Exhibit A to this MOU and the Californfa Family Care Leave Act ("FCLA"),

Government Code Section 12845.2,

SECTION 16. CLOTHING ALLOWANCE

164 The City shell pay twenty-five dollars ($25.00) per month Clothing Allowance,
payable guartarly, to civillan uniformed employees rot covered in Section 17.2.
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162

16.3

The City agrees to provide, raplacs, and clean uniforms and uniform equipment for
Non-Swomn Employses represented by the Association, which Is damaged or stolen
during duty hours or while stored at a City facllity, providing the employee made a
reasonable effort to safeguard the uniform and/or uniform equipment.

Eiffective January 1, 2001, City agrees to provide $800 per year clathing allowance
to swom officers and sergsants assigned primarily as plainciothes officers. To be
paid $400 each January and $400 each July. No prorations are allowed. -

SECTION 17, UNIFORMS

174

172

173

174

Police Officers, Police Sergeants and Police Services Assistants shall bs provided,
on dats of hire, an Initial uniform consisting of five (5) peirs of pants, five (5) shirts,
one (1) tie, one (1) hat and one (1) foul-weather jackst. Thereafter, the City shall
provide uniform cleaning on an as-needed basis. The inftial uniform and allocation
may be modified by a change in dress code or uniform standards.

The City agrees to replace uniforms and uniform equipment for Police Officers,
Police Sergeants and Police Services Assistants, Civilian Uniformed Employees,
or who opt for conversion In accordanca with Section 18 (2), Parking Enforcement
Officers andior Code Enforcament Officers, which is wom out, damaged or stolen
during duty hours or while stored at a City facility - providing that the employae
made & reasonable effort to safeguard the uniform or equipment. Such
replacement shall be within thirty (30) days of submission of the claim and refated

required reports to the Deparimant.

Civilian Uniformed Employees shall be provided, on date of hire, an initial uniform
consisting of two 2 blouses/shirts, one 1 vest, two 2 pairs of pants one 1 skirt and
one 1 sweater, Theraaftar, the City shall provide uniform cleaning on an as-needed
basls, Current smployees will recelve an increase In uniform provision on January

1, 2001 as listed in the following paragraph.

Effective January 1, 2002, Civilian Uniformed Employees shallbe provided, on date
of hire, the number of unlforms listed above. Following successful completion of the
nary period, the employee will receive additional two blouses/shirts, two pair

of pants pr two skiris. Thereafter, the City shall provide uniform cleaning on an as-
needed basis,

The City will reimburse up to $125.00 for shoes or boots for all sworn officers,
sergeants, deteclives and servicas division personnel required to wear uniforms.
The shoes or boots will be approvad by the Police Chief.

SECTION 18. CONSULTATION MEETINGS

Upon request, the City will consult with members of the Assogiation, which shall include
at least one member of the Executive Board, regarding matiers of concern to the
Association. (The intent of this Section is to establish ongoing meetings between the
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Association and Management for the purpose of communication between the parties for
the resolution of departmental concems). No decislon or agreement is binding outside of

an Executive Board quorum.

u
An employea who Is laid off may demote to a lower class in the same departmant for which
ha or she mests minimum qualifications and Is capable of performing job spuc[ﬂcaﬂons.

providing the total Department seniority credits exceed the total Dapariment seniority
credits of one amployes In the lower class. To be considerad for demotion In lieu of layoff,

" an employse must notify the Personnel Director, In writing, of his selection no later than
seven (7) calendar days after mcalvlng the notice of layoff.

DN 20U = S
The CIty racuqnlm the appllmhllity of the Pub[tn sm‘aty Oﬁimrs' Procedurai Billof Rights
(Government Coda Section 3300, et seq.) as it axists or may be amended by the Galifornia
State Legisiature, to employees coverad by this Agreement.

SECTION 21, PROMOTION REQUIREMENTS

211 Sergeant
Tha minimum requiremeants, at time of examination, for pramotion to Sergeant shall

be:

() Three (3) years continuous Swom Experience with the San Pablo Police
Depariment

Five (5) years sworn exparience, provided thera is current, non-probationary
swomn employment with the City of San Pablo Police Depariment,

AND

(b) That by the end of the promational probation the candidate has eamed sixty
(60) college quarier units or more

“OR*
Is eligible for an Intermediate P.O.S.T. Certificate.

21.2 Commander
The minimum requiremants at time of examination, for promotion to Commander

shall be:

(a) Three (3) years Swom Experience as a Sergeant with the San Pablo Police
Department
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224

(b)

*OR*

Five (5) years Swom Experience as a Sergeant at another agency If the five
years is a combination of San Pablo Police and another agency the candidate

must have salisfactorily completed probation as a Sergeant with the San Pablo
Paolice Department.

*AND*™

Bachelor's degree from an accradited college or university with a major in
Criminal Justice, Management, Public Administration, or related field.

**OR*™

Equivalentio a Bachelor's Degree from an accredited college or university with
amajor in Criminal Justice, Management, Public Administration, or related field
provided you currently have an Asscciate Degree from an accredited college
and 45 upper division college units toward an above-fisted degree program
and complete the Bachelor degree program by the end of the promotional

prabation.
*AND™

(c) Possess Advanced and Supervisory Certificates.

~ SECTION 22. RETENTION INCENTIVE

Degree

Effective July 1, 1888, Swom employees holding Advanced Degrees shall receive
the indicated Degree Incentive. Appropriateness of the Degree held will be
determined by City at time of hire or award of Degree. Sworn employees who, as
of June 30, 1989, qualify for Degree Pay or are currently receiving "equivalency”
pay shall receive Degree Pay following approval of academic status. Sworn
personnel hired after July 1, 1080 will not qualify for Degree Pay via "equivalency”

status.

A.A. ...Swom Officers ... Five percent of base salary

A.A.Degree plus Advanced

P.0.5.T. Certificate ... Seven percent of base salary (Officers and
Sergeants)

B.A. ...Officers, ... Seven percent of base salary Sergeants
and Commanders
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Officers,
M.A. ...Sergeants and «« Nine percent of base salary

Commanders

22.2 Longevity
Effective January 1, 1891 all full-ime employees who attain fifteen (15) years service with
the City of San Pablo Police Depariment shall receive an additional three percent (3%) of

base salary, as a longavily incentive.

223 Bi-lingual Incentive

All full-time Police Depariment employsas who are bi-lingual and who regularly use their
skills, and are recognized as such by thelr respective supervisors, shall receive an
additional five percent (5%) of base salary upon application and approval of Chief of

Palica.

22.4 WMaster Police Officer and Sergeant Program

The Master Police Officer and Police Sergeant Program is designed to recognize career
proficlency attained through established longavity and demonstrated qualifications. Those
Officers and Sargeants who obtain this non-rank award are exemplary of deparimental
expectations of excellence and shall receive an off-schedule five percent (5%) salary
adjustment at his/her basic hourly rate. At the end of two (2) years the award will be
discontinued unless the Officer or Sergeant is re-certified. .

(a) The following guallfications must be met:

(1) An Officer must possess an Advanced P.0.S.T. Certificate and three
(3) years with San Pablo,

(2) A Sergeant must possess an Advanced P.0.5.T.
Certificate and a Supervisory Certificate.

(b) The Officer or Sergeant must not be gullty of complaints alleging substantiated
excesslve force, unnecessary force or racially abusive conduct, in the pasttwo
(2) years, Further, no more than one (1) substantiated complaint of any other
kind within the past two (2) years.

(c) The Officer or Sergeant must successfully participate in at least one (1) of the
following assignments while holding his/her current rank and during a time
period contemporaneous with the Master Officer or Sergeant application:

(1) Evidence Collaction
(2) Canine Handler
{3) Driving Under Influence Officer
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(d)

(e)

U]

(4)
(5)

(6)
(8)

()
(10)

Traffic Officer

Detective (each different or separate section assignment will count as
a separate spacialty. The minimum time (ona (1) year) shall refer to
each separate assignment.

Personnel or Training Section Officer

Fleld Response Team or Negotiator

Field Training Officer

Range Master

As a substitute for one of the above specialist assignments, the
Officer or Sergeant must perform a minimum of fifty (50) hours of
service time, with prior approval, towards such programs as:

E P.AL.

il Officer in the Classroom
ill. Explorer P.O.S.T.

lv. Crime Pravention

The Officer or Sergeant’s most recent evaluation must clearly document a
performance level of above standard or outstanding.

The Officer or Sergeant must qualify at the most recent Department Firearms
Qualification test.

0

(2)
(3)
(4)
(5)

The Officer or Sergeant's weight must be proportioned per

Department Manual.
One (1) mile must be run in less than ten (10) minutes.

Thirty (30) situps must be performed in less than two (2) minutes.
Four (4) pullups must be performed without a rest.

Twenty (20) pushups must be performed without a rest.

The Officer or Sergeant must pass a complete physical examination,
to include stress test.

Application Process

Eliglble Officers and/or Sergeants who are interested in bsing considerad for
the advanced positions of the Master Police Officer and Sergeant Program
must submit a completed application to the Chief of Police.

I The Master Police Officer and Sergeant Review Board Is
AN



responsible for assessing the applicant's sultability for the
advanced positions of the Master Police Officer and Sergeant

Program.

.  The Master Police Officar Review Board is an advisary body in
the Master Police Officer and Sergeant selection process. The
Chief of Palice will maks the declsion regarding advancament
of applicants into the Master Police Officer and Sergeant

Program.

I The Master Police Officer and Sergeant Review Board will
consist of representatives of each rank in the Depariment
(Police Officer, Sergeant and Commander).

I The Chief of Police will appoint the members to the Masier
Police Officer and Sergeant Review Board.

a. The representatives appointed from the Polica Officer
rank will usually be among those Officers who have
previously advanced to Mastar Palice Officer positions.

b.  The Master Police Officer and Sergeant Review Board
will be chaired by the Patrol Commander. Each
member of the Master Police Officer and Sergeant
Review Board will have voling privileges.

c, Decision of the Board - The Board shall communicate
its decislon, in writing, to the applicant. Any applicant
who Is denied an award may request a meeting with the
Review Board.

d. Term - The Master Police Officer and Sergeant Award
process shall be reviewed by the Review Board at the
end of one (1) year. A written recommendation will be
presented to the City Manager concerning the
continuance or discontinuance of the Program.

225 POST Certificate Competency Pay
Upon signing of the conlract, swom employees who recsive the appropriate POST
certificate following completion of. requirements, shall receive the applicable

incentives at a percentage of the eligible employee’s base salary:
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intermediate
Advanced

Supervisor
Managemantl

226 Total Cap

Personnel qualifying for the additional compen:

1%
2%
3%
4%

sslion under Saclion 22, Refention

Incentive, shall be limited to a twelve percent (12%) total cap fo become effective upon
signing of the MOU. Effective January 1, 2002, the total cap will be increased to 14%.

OMO

Promotions to the rank of Sergeant snd Commander shall be made from the ranks of
current San Pablo Police Dapartment personnel who meet the position requirements and
pass the required testing and examination process whenever possible. The probationary

- pefiod shall be as set forth in Section 24, herain.

T

SECTION 24. PROBATIONARY PERIOD

The Probationary Period shall be eighteen (18) months for all new entrant swom Police
Officers and twelve (12) months for all other Police employess in the compelilive service,
including lhose hired as Lateral entries or promoted to an advanced level. A Lateral entry
is a swom Police Officer in possession of 2 P.0.8.T. Basic Cerfificats at the time of

appointment.

SECTION 25, LIGHT DUTY

it shall be a policy of the Clty and the San Pablo Police Depariment to encourage &n
injured or ill Officer or Sergeant to retum to temporary light duly as soon as possible,
following 8 Medical Releass, The City and Department shall retain the right to avaluale

and determine an employee's fitness for light duty.

ONS

SECTION 26. CONTINUATION OF PREVIOUS CONDITIONS

Other terms and conditions of employment unallered by any other sections of this
Agresment and set forth in Administrative Manuals, Personnel System Rules and
Regulations, Ordinances, Resolutions, Administrative Directives and Police Department

Rules and Regulations, Orders and Directives shall be continued for the term of this

Agreement unless changed by mutual agreement.

N C

In accordance with the provisions of Section 3505 of the Government Code of the Stale
of California, the City agrees to mest and confer with the Association with regard to the
wages, hours and other terms and conditions of employment of any newly created
classification(s) appropriately included in the Police Employees’ Association Unlt, as well
as any changes In existing classifications with regard to wages, hours and other tarms and

conditions of employment.
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281

282

291

28,2

253

o]
If any Section or Section of this Memorandum of Understanding should be found
invalid, unlawful or unenforceable by reason of any existing or subssquently
enacted legislation, or by judiclal authority, all other Sections and Sections of this
Memorandum shall remain in foree and sffect for the duration of this Memorandum.
In the event of invalidation of any Section or Section, the City and the Association
agres to maet within thirty (30) days for the purpose of renegotiating sald Ssction

or Section.

Itis agreed by the partles to this Agreement that any conflict between any Section
or part thereof of this Agreement and any City or Daparimental Rule, Regulation,
Ordinance, Code, Resolution, Procedure or Practice existing as of the date of this
Agresment or adopted thereafter, shall be resolved in favor of the provisions

contained In this Agreement.

This Memorandum of Understanding shall be effective January 1, 2001 except for
any provisions of this Memorandum of Understanding which have been assigned
other effective dates as heresinabove set forth, and shall remain in full force and
effect to and Including December 31, 2004.

This Memorandum of Understanding shall be extended on a month-to-manth basls
pending a new Memarandum of Understanding.

During the term of this Memorandum of Understanding, City agrees that It will not
lock out employees and Assoclation agrees that it will not engage in, encourage or
approve any strike, slow-down or other work stoppage growing out of any dispute
ralating to the terms of this Memorandum of Understanding, recognizing with Clty
that all matters of controversy within the scope of this Memorandum of
Understanding shall be settled by established Grievance procedures.

If there Is a strike, slow-down or work stoppage, the employees who sngage in such
activity shall be subject fo discipline up to and Including discharge. The City may
seek such remedies are avallable under the Law.



SECTION 30, SIGNATURES

The undersigned members of the City of San Pablo and the San Pablo Police Employees’
Assaclation, having metand conferred in good faith, have reached agreement on the ilems
contained hersin and mutually agree to recommend to the San Pablo City Council and the
General Membership of the Association that the terms of this Agraement bs adopted.

FOR THE CITY OF SAN PABLO: FOR THE SAN PABLO POLICE
EMPLOYEES' ASSOCIATION:

moud104.wpd
~ nuary 10, 2001



SALARY RANGE SCHEDULE




